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Disclaimer  

 

The contents of this handbook are correct at the time of going to press. There can be a lengthy period of time between 
publishing this student handbook and commencement of the programme so please refer to Learning Central for the 

most up to date information. Where there is a difference between the contents of this student handbook and the 
information on Learning Central, the contents on Learning Central take precedence and represent the basis on which 

we intend to deliver our services to you.  

 

Though every effort has been made to ensure that the content of this handbook is accurate, due to the nature of 
healthcare education, it may be necessary to implement some changes to the content and delivery of your 
programme in response to student driven enhancement activity and the need to remain responsive to developments 
in health and social care and in the professional context. Specifically, the nature of the coronavirus (COVID-19) 

pandemic means that information and arrangements in relation to your studies outlined within this document may 

need to be revised to adhere to changing government guidelines in the UK, Wales or in the Higher Education sector. 

Any necessary changes will be communicated to you via the School and/or your Programme Manager. 

 

 

Please contact the Programme Administration Manager if you require this handbook in an alternative format: Jennie 
Ross (rossj@cardiff.ac.uk 
 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://learningcentral.cf.ac.uk/
mailto:rossj@cardiff.ac.uk
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Introduction to Practice Based Learning 
 

The aim of Practice-based Learning is to extend your learning opportunities regarding the clinical application of your 

knowledge. They will offer you the chance to integrate knowledge and skills from all aspects of the Programme with 

the management of service users, learn new skills and knowledge and develop the attitudes necessary to become a 

Chartered Physiotherapist.  

The Practice-based learning experiences are structured to give you 1000 hours of clinical experiences in line with The 

Chartered Society of Physiotherapy (CSP) guidelines. 

‘Students are required to undertake around one third of their programme of study within the practice environment, 

amounting to 1000 hours of learning. 1000hrs has equivalence to one academic year of full-time study (or one third 

of a three-year degree programme) is an appropriate minimum for practice-based learning.’ (Learning and 

Development Principles for CSP accreditation, 2015). 

‘Students need to gain a breadth of clinical experience through which they can develop learning across a wide range of 

physiotherapy practice. They need to develop transferable skills that are fundamental to professional practice, including: 

assessment; critical appraisal and evaluation; clinical-reasoning and problem-solving; self and caseload management; 

communication and teamwork. These skills can be achieved through undertaking a variety of clinical placements in a range 

of practice environments………. Practice-based learning therefore needs to be organised in such a way that reflects the 

increasing tendency to provide physiotherapy services in primary care settings.’ (Learning and Development Principles for 

CSP accreditation, 2015) 

 

The programme learning outcomes and programme philosophy can be found in appendix 1 of this document. A 

summary of the physiotherapy programme, and a synopsis of the modules can be found in appendix 2 of this 

document. 

 

 

 

Section 1: Prior to commencing Placement 
 

1.1 Disclosure and barring service and occupational health   

In accordance with principles of the Health and Care Professions Council (HCPC) and The Chartered Society of 
Physiotherapists (CSP) you must declare any changes to good health, good character, and fitness to practise status 
annually during the enrolment process or at any stage during your course when changes in status occur.  
 
Please be aware that if you fail to disclose any changes to your good health, good character, or fitness to practise or 
study and subsequently the University or placement provider become aware of this you may be withdrawn from 
placement and or your programme immediately without prejudice, pending an investigation.  
 
Good health and good character - what do we mean? 
Guidance from the HCPC Standards of conduct, performance, and ethics regarding managing your health. It states 
that: 
 
You must make changes to how you practise, or stop practising, if your physical or mental health may affect your 
performance or judgement or put others at risk for any other reason. 
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1.2 Mandatory training  

To ensure the safety of learners, their colleagues, and patients it is mandatory that learners successfully complete 
the training programme as set out by the All-Wales NHS Manual Handling Training Passport, Basic Life Support and 
Core Skills Training Framework, Learning@Wales. This will be carried out prior to commencing practice-based 
learning in the clinical environment and signed off by personal tutors as part of the level 5 portfolio (See portfolio 
handbook). Certification will be stored within the clinical diary ensuring accessibility for all interested parties. 
 
 
CPR statement 
Learners will all be required to undertake basic adult Cardio-Pulmonary Resuscitation (CPR) and be assessed as 
competent to current European Resuscitation Council Guidelines.  This will be completed prior to commencing 
practice-based learning in the clinical environment. 

 
 
1.3 Third party disclosure of your personal information  

We will share some personal contact information with placement providers.  This information is used to inform 
allocation of some placements or to contact you with details of induction sessions or additional learning 
opportunities.  Please note placement providers are bound by the General Data Protection Regulation (May 2018) 
and will only use your information for the purposes outlined above.  
 
 
 

Section 2:  Learning in practice placements 
 
Practice based Learning will consist of a total of 28 weeks of learning in the practice setting. The 28 weeks will be 

divided into seven blocks of four weeks, four blocks at Level 5 and three blocks at Level 6. The approximate timing 

of the Learning in practice placements can be seen in Table 1. To ensure all students are provided with key clinical 

experiences the three blocks at level 6 will be completed in 3 of 4 potential 4-week periods. Each block will be 
assessed individually, the assessment being appropriate for the particular level. At level 5, the first 4-week block will 

be formatively assessed to provide opportunity for the learners to become accustomed to the marking criteria and 
level of performance required for subsequent assessments. The remaining six 4 weeks blocks at level 5 and 6 are 

summatively assessed. The learner will be required to reach a satisfactory level in all their practice-based learning 
blocks before they can successfully complete the programme. The organisation of each block will be such that it 
allows the learner to participate fully in the working environment of the placement offered. The learner/clinical 

educator ratio will normally be 1:1 or 2:1 but there will be opportunity for other practices to occur which will be 
appropriate to the time and specificity of the clinical experience being offered.  

 
Practice-based Learning is contained within 2 modules at Level 5 and Level 6; 
 

• HC2220 Physiotherapy Practice based Learning 1 (Level 5) Placements 2/3/4  
Details in appendix 3 of this document.  

• HC3295 Physiotherapy Practice based Learning 2 (Level 6) Placements 5/6/7  
Details in appendix 4 of this document.  

 
 
The Learning Outcomes for each of the levels of study during practice-based Learning have been designed in 
partnership with clinicians from a range of clinical areas. They are designed to ensure that you are developing 
clinical reasoning skills, person-centred care, and professional behaviours to meet the level needed to practice as a 
Chartered Physiotherapist. Each practice-based Learning experience is assessed individually by criteria that take 

account of the level of the experience. The assessment forms and criteria for practice-based learning assessment 

will be provided in a separate Practice-based Learning Diary in Year two of the programme. 

 

 The programme plan for BSc (Hons) Physiotherapy is in appendix 5 of this document and gives an indication of 

where the placement sits within the programme. Specific dates can be found in the appropriate cohort specific 
programme handbook. 
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2.1 Where are practice placements located 

Practice based Learning will take place at Levels 5 and 6 of the programme. The specific timing of the experiences in 
relation to the academic year can be seen in Table.1. Learners will be placed throughout Wales in a variety of 
secondary and Primary care settings. 
Placements are spread throughout Wales. 
Usually, a mix of experiences will be provided both commutable from Cardiff and further afield with an expectation 
all students will spend some time away from their term time address. 
If you have specific needs that require you to be in a certain locality, please let the Physiotherapy Clinical Team 
HCARE Physio Clinical Team HCAREPhysioClinicalteam@cardiff.ac.uk  know and we will consider your circumstances 
when allocating. These include: 

• Medical needs and appointments 
• Caring responsibilities 
• Elite sports programme (will be confirmed by University) 

 

  
 
By the end of your degree, you will have had the opportunity to experience a range of clinical areas/specialties during 
placement. 
 

mailto:HCAREPhysioClinicalteam@cardiff.ac.uk
https://xerte.cardiff.ac.uk/USER-FILES/14524-C1566820-Nottingham/media/image-20210316102120-1.jpg
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Given the breadth of Physiotherapy practice, it is not expected that you will experience every possible 
area. Instead, the aim is that you develop a wide range of transferable clinical skills that you can utilise going forwards 
with your careers. This will be achieved by the team’s careful consideration of your placement allocation to ensure a 
balanced clinical profile. 
Key skills areas you will cover over you 7 placements (one placement may encompass a few the areas below): 

• Acute care 
• Community care 
• Rehabilitation (hospital and/or non-hospital based) 
• Neurology 
• Musculoskeletal 
• Respiratory 

 
In your first year you will get asked to give preferences in terms of specialties you may have a particular interest in 
and would like to experience. Although we cannot guarantee these, we do take them into consideration within your 
clinical profile. 
 
To ensure a smooth transition between University and Practice-based learning there will be tutorials before the 
practice-based experience occurs, monitoring by a visiting member of the academic staff and debriefing tutorials on 
return to university. 
 
Cardiff University is committed to providing students with unique and memorable learning opportunities by 
supporting international practice-based learning. Students can organise international practice-based learning 
placements with the support of the Physiotherapy Mobility Officer, Richard Rudling-Smith (Rudling-
smithRD@cf.ac.uk). Students can arrange an international placement as an alternative to placement 4 at Level 5 or 
Placement 5-7 at Level 6. Quality Assurance for international placements is outlined in School of Heath sciences 
placement policy. In addition to the policy, we require students wishing to complete an international practice-based 
placement to have an average score above 65% in preceding placements. Opportunities for elective experiences 
external to the course are also available and can be discussed with the mobility officer. 
 
 
2.2 Assessment 

The assessment of practice-based learning in the BSc (Hons) Physiotherapy programme reflects the philosophy and 
aims of the Programme. The aim of the assessment is to ensure that by the end of the three years, learners are 

competent, effective, and safe to practice independently as a newly qualified physiotherapist.  

 

The assessment of the academic and professional competencies will meet the requirements of both academic and 
professional bodies.  

 

Assessment Methods and Process 

Procedures are in place to ensure that all markers are appropriately skilled at marking. Marking criteria will be used 
for practice-based learning assessment to ensure reliability of marking and fairness to students. For each practice-
based learning experience learners will receive formal feedback, with marks at both midway and at the end of the 4 

weeks. If they fail to reach the required standard, they will be offered support from the University. Informal feedback 

will be provided during the placement. 

 

Description of Assessment 

The evaluation of practice-based Learning assesses both clinical and professional skills and will be assess the learning 

outcomes of the practice-based modules. The assessment has eight sections covering the skills required to act as an 

autonomous physiotherapist (CSP Knowledge and Skills framework, 2013). The eight sections are:  

• Professional Behaviour,  

• Risk Management,  

• Organisation,  

• Communication,  

• Assessment,  

• Analysis, synthesis, and Planning,  

mailto:Rudling-smithRD@cf.ac.uk
mailto:Rudling-smithRD@cf.ac.uk
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• Implementation, 

• Evaluation. 

Each section is then divided into between 2-4 subsections. Each subsection is scored on a six-point Likert scale 
(1-6). A rubric is attached to the assessment forms to provide descriptors for the different numbers 1-6. 

Making guidelines are also attached to provide detail on the knowledge, skills, behaviours, and values that the 
learner might be assessed on under each subsection. The assessment for Level five placements is in appendix 
6 of this document, and for level six in appendix 7. 

 

The learning outcomes and level of autonomy assessed using the practice-based learning assessment are 

different for Level 5 and Level 6. This represents the expected development in knowledge, skills, behaviours, 
and values as the learner progresses from level 5 to level 6 in line with CSP guidelines. The marking criteria for 
both levels five and six are in appendix 8 of this document. 

 

 ‘The placements should make progressively greater demands in terms of competencies; such that successful 
completion will ensure graduates can practise as autonomous newly qualified practitioners.’ (Principle 6 

learning and development principles for CSP accreditation) 

 

To pass the assessment learners need to score an overall mark of 40% and score 3 or more on the subsections 
for professional behaviour and risk management. If either of these requirements are not achieved the learner 
must re-sit the placement. If the re-sit placement is passed a score of 40% will go forward to the degree 

classification. In placement modules failure of an assessment will only cap the failed assessment not the 
whole module. 

 

Learners will only be allowed one re-sit opportunity for each placement. This would normally take place in the 
next available placement following a failed placement. Failure of more than one placement across Level 5 and 

Level 6 will result in delayed graduation.  

 

Failure of the re-sit will lead to the learner being asked to leave the programme.  

 

The School of Healthcare Sciences operates an inclusive curriculum policy for all its programmes. For most 
academic assessments reasonable adjustments can be made in line with recommendations from Student 

Support Unit. A high level of professional standards is expected of students at all times and as a result, 
although every attempt will be made to make reasonable adjustments on placements, the team will need to 

take full consideration of the Standards of Proficiency required by the Health and Care Professions Council 
and the requirements of the Chartered Society of Physiotherapy in their negotiation. If a student has concerns 

about adjustments they may require on placement, a member of the Clinical team would be happy to discuss 

the nature, implications, and potential solutions. Extra support is always available to students where 
adjustment is not possible.  

 

Failure of any placement may lead to delayed qualification and Graduation, as there may be insufficient time 

to repeat the placement before the Examination Board takes place.  
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Section 3: Confidentiality  
 

3.1 Disclosure of Disability, a Health Issue or Dyslexia 

Some students may need to consider the disclosure of a disability, health issue or a learning need within the clinical 
environment. These students may need to consider whether they have the “skills, knowledge, character and health 
to practice the profession safely and effectively” (HCPC, 2011). 

 

During the practice-based learning element of the programme it is important that students have a realistic 

understanding of whether tasks can be carried out safely and effectively for all involved e.g., the student, the clinical 

educator / other clinicians, the patient. 

 
  
3.2 Disability/Health Issues 

In the case of disability or health issues, the purpose of these processes is to ensure that you are not in a position 
which might pose a risk to you, your model (in practical classes), patients (on placement learning), clinical/academic 
staff, participants in your level 6 dissertation, or anyone else you are working with. Even if you have already 
disclosed a disability or health issue prior to commencing the programme please remember it is your responsibility 
to remind the member of staff. It is also important to inform staff of any change in your health status (as outlined in 
the “Statement of Student Consent”) e.g., if you feel unwell, sustain an injury etc.    
 
Regarding practice-based learning, even if you have already disclosed a disability/health issue to us, this does not 
allow us to disclose it to your clinical educators and therefore we need your permission to do this. Each clinical 
setting needs to be considered as a new learning experience and you will need to self-evaluate in relation to this, 
prior to the commencing.  
 
 
3.3 Dyslexia 

Regarding practice-based learning, even if you have already disclosed dyslexia to us, this does not allow us to 
disclose it to your clinical educators and therefore we need your permission to do this. Each clinical setting needs to 
be considered as a new learning experience and you will need to self-evaluate in relation to this, prior to the 
commencing.  
 
 
 
 

Section 4: Travelling to your practice placements 
Due to the geographic spread of our practice placement providers, it is inevitable that some students will need to 
travel longer distances to reach their placement than others.  Unless a student can provide evidence of exceptional 
or a sudden change in circumstances, our expectation is that all students will attend the practice placement they 
have been allocated.   
   

We recognise that some students choose to study at Cardiff University irrespective of where they live 
and the additional travelling time that this incurs.   

4.1 Using public transport and planning your journey 

All students will have to use various modes of transport (i.e., a combination of walking, buses and/or trains) to get 
to practice placement. Accommodation may be available where a daily commute is not feasible. 
 
Please see the HCARE Learning in Practice module on Learning Central.  
 
Websites which will help you plan your journey via car or public transport:  
Traveline Cymru 
Google Maps 

https://learningcentral.cf.ac.uk/ultra/organizations/_410480_1/cl/outline
https://www.traveline.cymru/
https://www.google.co.uk/maps/@51.4830894,-3.1581102,14z
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Route-planner 
 
There may be other students who are on placement with you or near you and you may be able to share transport. If 
you choose to do this, please insure this is in line with your car insurance policy. You will need business insurance. 
 
 
4.2 Use of personal vehicles  

In addition, if students intend to use their own motor vehicle, they will need to have completed the ‘Permission to 
Use Vehicle Form’ available on the HCARE Learning in Practice module on Learning Central.  It is the student’s 
responsibility to obtain confirmation from their insurers that they have adequate cover for all risks associated with 

the use of the motor vehicle whilst travelling to and from placement (for example, ‘Business’ insurance). This should 
also cover carrying passengers if the student will be taking other students with them. Students travelling by private 

motor vehicle should be aware that they do so at their own risk. The provision for reimbursement of the costs of 
travel by private motor vehicle do not constitute any acceptance of liability by the university, NWSSP or any other 
NHS body for the risks arising from the use of the private motor vehicle concerned. 

Additional mileage/travel costs may be claimed if a student must travel to other placement sites, and/or to service 
users’ home addresses (if the student is not given free transport).  Any community mileage incurred must still 

exceed the cost of the student’s daily mileage to and from their normal place of study. Community mileage on its 

own will not be reimbursed if it is not in excess. 

  
 
4.3 Use of personal vehicles for transporting patients  

You must NOT use your own car to transport patients under ANY circumstances.  
 

 
4.4. Accommodation 

The School will approve a request by a student if their allocated placement is outside the county of Cardiff, and one 

or more of the following are satisfied: 

• The student does not have access to a car for which business insurance is held, and would have to travel on one 
or more public transport vehicles with a journey time in excess of an hour. 

• The student does not have access to a car and there are no public transport links close to the location. 

• The student does have access to a car, but the travel time to the placement would be more than one hour as 
determined by the cheapest / quickest route using a recognised route planner.  One hour is the current average 
commute to work in the UK (ONS 2016). 

 AND/OR 

• The student’s ISAN identifies that temporary (placement) accommodation is required. 

 

A completed Temporary Placement Request Form (available on the HCARE Learning in Practice module on Learning 

Central) should be submitted by the student to HCAREPlacementaccom@cardiff.ac.uk within 72 hours of being 
notified of the placement allocation. This is to enable appropriate accommodation to be sourced.   

 

4.5 Placement travel / accommodation expense claims  

Full guidance regarding placement expense guidance can be found on the HCARE Learning in Practice module. 
 
Claims must be submitted no later than three months of the last date of each individual placement, however, we 
would encourage students to submit claims at regular intervals, such as fortnightly or monthly, or in line with your 
placement timesheet submission date(s). 
 

 
 

http://www.theaa.com/route-planner/index.jsp
https://learningcentral.cf.ac.uk/ultra/organizations/_410480_1/cl/outline
https://learningcentral.cf.ac.uk/ultra/organizations/_410480_1/cl/outline
mailto:HCAREPlacementaccom@cardiff.ac.uk
https://learningcentral.cf.ac.uk/ultra/organizations/_410480_1/cl/outline
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Section 5: Notification of practice placements  
 

Placements are arranged in collaboration with our practice placement providers.  Students are normally notified a 
minimum of 4 weeks before the commencement of placement.  Please note that notification may be delayed, or 
changes made to practice placements, at very short notice for many reasons, i.e. changes in service/care provision 
or other factors, which are beyond the control of the School.   
 
 
5.1 Where and when can I find the details of my placements?  

Details of your placement allocation will be made available to you on Learning Central at least 4 weeks prior to the 
start date of that placement.  
 

5.2 Requesting a Change of placement   

In certain circumstances it is possible to request a change to your placement. Further details can be found in 
the Placement Allocation Principles on Learning Central. 
These reasons may include: 

• A change of allocated placement will be considered if circumstances known to the student prior to the 
commencement of the programme have exacerbated and the impact is significant since commencement of 
the programme. 

• Ill health has occurred prior to the time the student is expected to attend a placement which affects the 
ability of the student to attend allocated placement. 

• Personal circumstances, including the death or serious illness of friends and family members. 
• Criminal, intentional, or negligent acts of a third party which impact on a student’s ability to attend a 

specific allocated placement. 
• Other compassionate grounds. 
• Educational need. 
• A Change of allocated placement is recommended by Occupational health Department or Student Support 

Services. 
 

If your reason falls outside these considerations don't hesitate to discuss your needs with your personal tutor 
and/or the Clinical team HCAREphysioclinicalteam@cadiff.ac.uk. 
 
To request a change please complete the form available on Learning Central in full and submit to 
HCAREphysioclinicalteam@cardiff.ac.ukwho will consider your request. 
 
Please note requests are not guaranteed and any decision will be discussed with you. 
 
  
5.3 When do I contact my placement?  

Each clinical placement area provides a summary of the placement for you.  
Once you have been allocated a placement you can view the specifics available on the HCARE Learning in Practice 
module on Learning Central. 
This includes: 

• Contact information 
• Location and address 
• Working hours 
• Travel considerations 
• Summary of population seen 
• Key reading 
•  

Contact your placement at least 1 week before your first day. This is part of placement professionalism and is an 
opportunity to introduce yourself and ask any questions you have. 
 

https://learningcentral.cf.ac.uk/ultra/organizations/_410480_1/cl/outline
https://learningcentral.cf.ac.uk/ultra/organizations/_410480_1/cl/outline
https://learningcentral.cf.ac.uk/ultra/organizations/_410480_1/cl/outline
mailto:HCAREphysioclinicalteam@cardiff.ac.uk
https://learningcentral.cf.ac.uk/ultra/organizations/_410480_1/cl/outline
https://learningcentral.cf.ac.uk/ultra/organizations/_410480_1/cl/outline
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Some key things to check: 

• Start location and time 
• Travel arrangements e.g., car parking 
• Uniform requirements and changing facilities 
• Contact number for you educator on your first day- in case of any issues 

Educators are working clinicians so they may at times be difficult to contact. Ensure you leave a message or contact 
them again if you do not hear back after a few days. 
If you have been unable to make contact by the end of Thursday before placement, contact the Physiotherapy cli 
 
 
5.4 Cancellation of placement  

Due to the nature of continuous changes in clinical practice, even confirmed placements can be cancelled.  You 
should be prepared for this situation to occur, try not worry or become anxious.  The placement team, academic 
placement leads, and our placement partners will be working to secure you a placement.   
 
 
5.5 Can I arrange my own placement? 

Opportunities for elective experiences external to the course are also available and can be discussed with the mobility 
officer (Richard Rudling-Smith) 
 
 
5.6   Bilingual / Welsh Language Placement Opportunities 

There are number of Welsh language/bilingual placements available. You should contact the clinical team if you 
wish to undertake a placement through the medium of Welsh. 
 
 
5.7 Further information about my placement  

If you require any further information, contact HCAREPhysioClinicalteam@cardiff.ac.uk or 
HCAREplacements@cardiff.ac.uk 
 
 
 

Section 6: Uniform / dress code  
 
The principles and expectations stated within the placement host organisation uniform policy must be adhered to.  
There may be placement areas where the All Wales NHS Dress Code would not be suitable, in these circumstances 

students will be expected to follow the dress code policy that applies to the placement area / health board.  Where 
students are not obliged to wear the All Wales/ NHS uniform you are required to present a smart and professional 
image as advised by the placement area.   

 
 
6.1 What do I wear on placement or in clinical skills labs?  

Clinical uniform, consisting of Cardiff University white polo shirts, navy blue trousers and shoes must be worn for the 
majority of practice settings. In some clinical settings e.g., mental health, paediatrics, clinical uniform may not be 
worn by the clinical staff. In these cases, learners will be informed of this fact and advised on suitable attire. Clinical 
uniform requirements do vary from place to place e.g., trainers may be acceptable, you will be informed of this but if 
in doubt wear your uniform on the first day. 
      
Learners should pay attention to personal hygiene, hairstyle, hands, nails, and footwear, as a well-groomed 
appearance is mandatory. Jewellery including body piercings should not be worn. 

mailto:HCAREPhysioClinicalteam@cardiff.ac.uk
https://heiw.nhs.wales/files/key-documents/policies/human-resources-policies/all-wales-nhs-dress-code-pdf/
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6.2 How many uniforms will I be issued?  

This will be confirmed at the start of your course. 
 
 
6.3 How should I launder my uniform?  

Guidance as detailed in the Department of Health publication Uniforms & workwear: Guidance on uniform and 

workwear policies for NHS employers must be followed.   

  
 

6.4 What do I do if my uniform becomes too small / large, is in a state of disrepair or I become pregnant?  

If you require an alternative sized uniform during your course, you will be expected to purchase replacement 
uniforms.  Some pre-worn uniforms may be available for you to exchange, which will incur no charge.  In the 
unlikely event your uniform is in a state of disrepair you will be expected to purchase replacement uniforms, you 
will not be able to exchange your uniform for any pre-worn uniform. 
 
If a new uniform is ordered this will be co-ordinated by the programme support team. 
 
If you become pregnant then you should contact the Programme Support team who will arrange for you to have 
replacement uniforms that may be pre-worn. 
 
All queries regarding uniform should be directed to HCAREPhysioProgrammeSupport@Cardiff.ac.uk.   
 
 
 

Section 7: Whilst on placement   
 

 

7.1 Health and Care Professions Council (HCPC), Chartered Society of Physiotherapists (CSP) and programme 

requirements for practice  

It is expected that the student will engage with the learning in practice placement educators within the assessment 

process and using the clinical diary. 

The clinical diary is a reflective tool which also shapes the practice-based experience and is important tool to 

facilitate learning.  It will gather information enabling the learner and the clinical educator to design specific 
Learning Outcomes and provide specific learning opportunities.  It will provide a picture of learner’s strengths and 

weaknesses so that the clinical area is able to develop the learner’s potential fully. 

 

The diary has different sections: 

 

1. Pre-learning practice opportunity – the learner will need to gather information as directed by this section. 
This includes information pertinent to the clinical area as well as the details of clinical experiences to-date and 
expectations of the forthcoming practice-based learning experience. 

 

2. At the start of a practice-based learning experience with the clinical educator – learning opportunities and 
objectives for the 4 weeks will be discussed and agreed between the learner and the clinical educator. Both parties 
need to sign this entry. 

 

3. Mid-practice -based learning experience there will be a formal assessment by the clinical educator with 
feedback on performance and guidance on improvement in relation to the assessment. A mark will be given at this 
point in accordance with Cardiff University Physiotherapy programme guidance, after considering the performance 
seen as if it was the end of the 4 weeks. Both parties need to sign this entry. In preparation for the mid-way formal 

feedback students are expected to complete a self-assessment of their performance using the same assessment 
guidelines as the clinical educator. 

https://www.england.nhs.uk/wp-content/uploads/2020/04/Uniforms-and-Workwear-Guidance-2-April-2020.pdf
https://www.england.nhs.uk/wp-content/uploads/2020/04/Uniforms-and-Workwear-Guidance-2-April-2020.pdf
mailto:HCAREPhysioProgrammeSupport@Cardiff.ac.uk
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The learner will record his/her personal reflection of the learning experience. 

 

4. At the end of the placement the clinical educator will carry out the formal assessment of the learner’s 

achievement in accordance with Cardiff University Physiotherapy programme guidance.  This will include the 

completion of the assessment sheet using the online survey and relevant feedback in free text. Both parties need to 
sign this entry. In preparation for the end of placement formative assessment students are expected to complete a 
self-assessment of their performance using the same assessment guidelines as the clinical educator. 

 

 

Professional Conduct 

The student is governed by the HCPC regulations pertaining to professional conduct and professional suitability as 
well as professional guidance offered by the CSP.  

 

Learners are expected to always behave in a responsible manner. The development of professional attitudes is an 
integral part of the programme. 

Key issues within professional and regulatory standards and national and local guidelines and recognise the potential 
implications for the learners clinical practice on placement. Examples include; 

i. CSP Code of Professional Values and Behaviour (CSP, 2019) 
ii. CSP Quality Assurance Standards (CSP, 2012) 

iii. CSP Consent and Physiotherapy Practice (CSP, 2012) 
iv. HCPC, Standards of Proficiency for Physiotherapists (HCPC, 2017) 
v. Welsh Health act. 

 

 

Attendance 

The nature of the physiotherapy course is such that successful completion allows HCPC registration and a licence to 

practice. Attendance is compulsory for all practice-based learning opportunities. The Cardiff programme requires 

the learner to complete 1000 hours of placement learning. The learner is required to fulfil these hours during the 

normally worked hours of the unit at which practice-based learning is taking place, within a timetable agreed with 
the clinical educator.  

 

Attendance is compulsory on all clinical placements. The learner is required to complete 1000 hours of clinical 

practice in order for them to meet the statutory requirements for registration with the CPSM and CSP. The learner is 

required to fulfil these hours during the normally worked hours of the unit at which the clinical education is taking 
place within an agreed timetable with the clinical educator. A policy for monitoring attendance complies with the 

College regulations. If time out of practice-based learning is required, you must seek permission from the 
Programme Manager. If students do not do this the absence is recorded as unauthorised and is therefore subject to 

the attendance policy disciplinary process.  

 

 

7.2 Shift hours / patterns on placement?  

For clinical educators that work in a clinical service that work outside of standard days/ hours such as for a 7-day 
service there will be an option to be able to follow the working pattern of your clinical educator. This should be 
discussed with the clinical service when you contact the placement 1 week prior to the start of placement. 
 
 
7.3 Will the placement arrange my shifts around my part-time job?  

It is expected that you attend placement full-time. 
 
7.4 Night duty 

You will not be expected to work night shifts or on-call. 
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7.5 Bank holidays  

The University will close on all bank holidays.  If your placement is open during a bank holiday your shift pattern may 
require you to attend.  If your placement is closed during a bank holiday, you must ensure you complete the 
required hours for that placement week. 
 
 

7.6 Annual leave  

You are not able to arrange annual leave outside of the weeks indicated on the three-year programme plan.  Annual 
leave cannot be arranged during theory or placement weeks, and you must adhere to the designated times 
allocated for annual leave within your programme plan.  
 
7.7 Lone working  

Clinical placement hours will comply with the University Lone Working Policy. Please see the Lone Working Policy for 

further details. This is available on the HCARE Learning in Practice module. 

 
7.8 Interpreting for service user/carers if I can speak their language?  

Only formal interpreting services should be used. 
 
7.9 Library and IT Services 

Details of library and IT services whilst you are on placement are available via the intranet. 

 

 
 

Section 8: Recording placement hours 
 

 

8.1 Timesheets 

Through the placement the clinical educator and the student will keep track of the hours completed. This will be 
reported at the end of each placement as part of the assessment process. This will be monitored to ensure that you 

meet the programme minimal hours of practice-based learning hours.  

 
 
8.2 Sickness / absence on placement 

If you are sick/absent you must contact the placement (before the shift commences) on the first day and inform the 
School as soon as possible by emailing HCAREPhysioProgrammeSupport@cardiff.ac.uk 

 

Please include the information below when e-mailing:  

First Name 

Student number 

Intake (cohort) 

Programme of study 

Reason for Sickness/Absence 

Personal Tutor 

 

Further information regarding what to do if you are sick or absent can be found on page 9 of the School of 

Healthcare Sciences Handbook and in the Academic Regulations. 

 

 

8.3 Unauthorised absence 

This is failure to report for duty when on placement, that has not previously been negotiated/authorised, and is not 
sick leave. This demonstrates unprofessional behaviour that reflects negatively on you in terms of professional 
accountability, ability to communicate, show respect for others and meet professional standards. It could result in 
failure to meet programme requirements and/or referral to a fitness to practise panel.  

https://learningcentral.cf.ac.uk/ultra/organizations/_410480_1/cl/outline
https://intranet.cardiff.ac.uk/students/study/libraries/services-for-health-students-on-placement
mailto:HCAREPhysioProgrammeSupport@cardiff.ac.uk
https://intranet.cardiff.ac.uk/intranet/students/documents/your-study/student-handbooks/academic-schools/2019/biomedical-and-life-sciences/healthcare-sciences/Student-Handbook-Healthcare-Sciences-2021-22-English.pdf
https://intranet.cardiff.ac.uk/intranet/students/documents/your-study/student-handbooks/academic-schools/2019/biomedical-and-life-sciences/healthcare-sciences/Student-Handbook-Healthcare-Sciences-2021-22-English.pdf
https://intranet.cardiff.ac.uk/students/study/your-rights-and-responsibilities/academic-regulations
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8.4 Authorised absence 

This is absence which has been authorised by the programme manager, examples include compassionate leave for a 
bereavement or carers leave.  Whilst on placement you will be required to show evidence of your authorised leave 
to your Clinical educator. 
 
 
8.5 Personal appointments  

You will be expected to arrange personal appointments during your off-duty hours, where possible   
 
 
8.6 Making up placement hours.  

If insufficient hours have been accumulated through the practice-based learning placements, then it is possible to 
undertake a catch-up placement.  
 

 

8.7 Maximum working hours in practice  

You are timetabled for 140 hours over the four weeks of your placement. You may complete extra hours if negotiated 
with your clinical educator, and you feel that it enhances your learning experience. 
 
 
8.8 Pregnancy  

You must inform your Clinical Educator and personal tutor so that a risk assessment can be undertaken as per local 
policy.   
 
The risk assessment is essential to assess any potential risks in relation to your pregnancy – failure to declare that 
you are pregnant could put you at risk. 
 
 
8.9 Paternity leave (For partners to the mother this includes same sex couples)  

You are entitled to take up to two weeks paternity leave, however this will be added to any 
authorised/unauthorised leave you have taken during the programme, you will be required to make up this time.  
 
 
 

Section 9: Infection control 
 

Please do not attend placement if you are unwell.  It is important that you adhere to the NHS/University/ Health 
Board / Placement provider policies in relation to diarrhoea and vomiting. These illnesses have the potential to 
spread very quickly amongst ill / compromised patients and can result in fatalities and many beds blocked/closed. 
Check with your NHS Health Board / placement partner Infection Control and follow their advice. This will usually be 
‘stay away home until you have been symptom free for at least 48 hours. Please follow the sickness absence process 
as detailed in 8.2 Sickness / absence on placement, then stay at home until symptoms of these infections have 
ceased for at least 48 hours. 
 
 
 

Section 10: Jury service 
Students on placement are not exempt from Jury Service. You can return your form back to the courts and ask for a 
deferment, however before doing this please speak to your personal tutor who can provide a formal supporting letter 
explaining the course requirements to enhance your request for a deferment.  
 
Please note that if a deferment is not granted by the court you will be expected to do the Jury Service.  We will work 
with you to manage for this disruption to your programme.  
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Section 11: Professional Behaviour  
 

You are an advocate of Cardiff University and your chosen profession.  You should always therefore uphold the 
reputation of your profession (see HCPC Standards of Proficiency for Physiotherapists (HCPC. 2017) and CSP Code of 
Professional Values and Behaviour (CSP, 2019).  You should display a personal commitment to the standards of 
practice and behaviour set out in You should be a model of integrity and leadership for others to aspire to.  This should 
lead to trust and confidence in the profession from patients, people receiving care, other healthcare professionals 
and the public.  
 
You are required to uphold the principles of your profession in your personal life as well as your student life.  
Failure to do uphold the principles of your profession may affect your fitness to practise and ability to complete your 
programme.  
 
 
11.1 Social Networking Sites  

Used properly, social networking sites such as Facebook are a great way to find old friends, join interest groups and 
share information.  However, you should remember that anything posted on a social networking site is in the public 
domain.   
  
What may be letting off steam about a situation at work can potentially be read by someone who may take offence 
at the content of a posting and could result in a formal complaint against you and a fitness to practice referral 
made.  
 
Social media is a constant in many of our lives and is an important communication tool that many of us use. Indeed, 
many employers are now also using social media channels to screen candidates, so it is important that your “digital 
footprint” presents a positive image of you and that you are aware of the positive and possible negative impacts 
social media can have on your life.  
 
Take a look at our #Social 7 campaign to learn more about how to avoid the pitfalls and make good use of social 

media. 

 
 
11.2 Professional Relationships  

You should always maintain clear professional boundaries in the relationships you have with others.  Therefore, you 
should never arrange to meet patients/clients, their family members, or carers socially, either during or after the 
placement.  You should not accept any gifts, favours or hospitality that might be interpreted as an attempt to gain 
preferential treatment.  
 
 
11.3 Mobile Phones   

Respect the practice environment, practitioners you are working with, and ultimately clients in your care, by NOT 
texting, making phone calls or using any of the facilities available on your phone in the presence of patients/clients 
or their families.   
 
Good practice would be to switch off your mobile phone as you arrive in practice settings to avoid temptation.  
 
You should always adhere to Health Board or placement provider policies regarding personal mobile phone use.  
Never take photographs of patient / client situations. 
 
 
11.4 Smoking while wearing uniform / on duty  

Please refrain from smoking or using electronic cigarettes when wearing uniform whilst on duty.  
 

https://www.hcpc-uk.org/resources/standards/standards-of-proficiency-physiotherapists/
https://www.csp.org.uk/publications/code-members-professional-values-behaviour
https://www.csp.org.uk/publications/code-members-professional-values-behaviour
http://www.nmc-uk.org/Nurses-and-midwives/Advice-by-topic/A/Advice/Social-networking-sites/
https://intranet.cardiff.ac.uk/students/get-involved/social7-rules-to-live-by-on-social-media
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11.5 Chewing gum  

Please refrain from chewing gum whilst on duty – this does not create a good impression.  
 
 

Section 12: Raising and escalating concerns 
 

You have a professional duty to report any concerns that put the safety of the people in your care or the public at 
risk.  Speaking up on behalf of people in your care and clients is an everyday part of your role, and just as raising 
genuine concerns represents good practice, ‘doing nothing’ and failing to report concerns is unacceptable.   
 
What is an issue of concern? 
Anything you are aware of, witness or are involved in that you feel is inappropriate can constitute an issue of 
concern. 
 Examples might include: 

• Witnessing a danger or risk to health and safety (e.g., the use of inappropriate equipment, no hand washing 
prior to a procedure). 

• Witnessing or being aware that someone is verbally or physically abusive towards a patient, relative or staff 
member. 

• An instance of unsafe or poor practice regarding care delivery involving health care professionals or other 
staff members. 

• Negligence. 
• Where fraud or theft is suspected. 
• Substance and alcohol misuse affecting a staff member or student’s ability to work. 
• Ill-health affecting a staff member or student’s ability to work. 

These examples are not exhaustive. When you consider you have witnessed something inappropriate then 
you must always raise the matter immediately. You must raise this with either your educator and/or your Academic 
Support in the University (this could be the visiting lecturer or the clinical team on 
HCAREphysioclinicalteam@cardiff.ac.uk) to ensure that all issues of concerns are dealt with promptly and 
effectively. 
If you reflect on a practice which you later believe is inappropriate you should raise this with the Practice Link. 
 
Health Inspectorate Wales (HIW) has also published useful guidance:  
Whistle blowing leaflet 
 
The school has developed a clear procedure and an incident report that you should complete when raising your 
concerns. This is available on the HCARE Learning in Practice module on Learning Central.  
 
 
A Student guidance for Raising and Escalating Concerns in Practice Flow Chart   
Advice can be sought from Co-Directors of Learning in Practice, Professional Heads, Practice/clinical Educator, 
Personal Tutor at any time during this process. 
 
 

http://hiw.org.uk/docs/hiw/guidance/160613whistleblowingleafleten.pdf
https://learningcentral.cf.ac.uk/ultra/organizations/_410480_1/cl/outline
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Section 13: Student Disability and Placements  
 

If you have a disability, which may affect your placement, please discuss your concerns with your Personal Tutor. 

You should also contact the Student Disability Service for advice and you may require an Occupational health 

referral.  

 
 

13.1 Equality, diversity and inclusion 

We are committed to supporting, developing and promoting equality and diversity in all our practices and activities 

and to allowing all members of our University community to exist in an inclusive learning, working and living 
environment where they are treated with dignity and respect.  This has direct relevance to your learning on 
placement. 

 

We are committed to advancing equality on the grounds of age, disability, gender reassignment, marriage and civil 

partnership, pregnancy and maternity, race, religion and belief (including lack of belief), sex and sexual orientation 

and to fostering good relations between different groups. 

 

Our strategic equality plan aims to promote equality and achieve equality improvements across Cardiff University as 

required under the Equality Act 2010. It applies to all areas of your academic and social life at Cardiff University. If 
you feel that you are being discriminated against, bullied or harassed by other students or the University, we urge 
you to seek advice. You may find guidance on the student intranet useful. 

 

13.2 Student Placement Risk Assessment 

The student placement risk assessment available on the Learning in Practice module on Learning Central was 

developed to provide information to the student on general health and safety prior to their placement and to help 

provide specialist advice and guidance for students with additional support needs e.g. DDS reasonable adjustments, 

occupational health advice. This includes pregnancy. 

 

 

 

Section 14: Support in practice  
 

Academic Liaison Visit 
All academic members of staff carry out liaison visits for all students approximately midway through their practice-
based experience. The purpose of the visit is to: 

i. Act as a communication link between the University and the clinical area for each learner on each practice-
based learning experience in their designated area. The expectation is that each area will be contacted at 
least once with each learner being visited at least once. 

 
ii. To enhance the relationship between the clinical educator and the learner. 

 
iii. Provide pastoral support for the learner when appropriate. 

 
iv. Provide educational support and advice to the learner and clinical educator. 

 
v. Support the clinical educator in their role as mentor and assessor. 

 
vi. Advise on the assessment procedures of the practice-based experience. Even though the visiting lecturer may 

not be formally involved in the assessment process, the components of the assessment should be discussed. 
Guidance can be given to clinical educators in relation to standardisation and parity of assessment. 

 

https://intranet.cardiff.ac.uk/students/on-campus/people-and-teams/view/58180-disability-and-dyslexia-service
https://intranet.cardiff.ac.uk/students/on-campus/people-and-teams/view/58180-disability-and-dyslexia-service
https://www.cardiff.ac.uk/__data/assets/pdf_file/0011/1917164/EqualityStrategy_20-24.pdf
https://intranet.cardiff.ac.uk/students/health-and-wellbeing
https://learningcentral.cf.ac.uk/ultra/organizations/_410480_1/cl/outline
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Personal Tutor 
Every student has a personal tutor allocated who is one of the academic physiotherapy staff. The role of the personal 
tutor involves monitoring your progress. This, if desired by you, and considered appropriate by the member of staff, 
will include being available to help with problems and for general advice in both the academic and practice-based 
environments.  
 
Physiotherapy Learning in Practice team 
The Physiotherapy Learning in Practice Team are available to support students in clinical environments (029 
2068768/20687941). All academic members of staff carry out liaison visits for all students during their practice-based 
experience. 
 
Student Support Services 
Students may still access the Cardiff University Student Support Services when they are on practice-based learning. 
 
 

 

Section 15: Evaluation of placements  
 

Student evaluation is an essential tool to monitor the effectiveness of placements in supporting you to achieve your 
learning outcomes and to give constructive feedback to the placement. The web link for the evaluation will be placed 
on Learning Central for you to access. 
The evaluation link will remain open for two weeks after the end of your placement. 
 
Please be professional and give constructive advice that will help the placement to improve the experience for 
future students.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://learningcentral.cf.ac.uk/ultra/organizations/_410480_1/cl/outline
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Section 16:  Academic Placement Lead and Placement Support Team 
 

 
Programme Manager 

Name 

 

Telephone Number E-mail 

Tim Sharp 02920687230 SharpTN@cardiff.ac.uk  

 

Academic Placement Team 

Name 

 

Telephone Number E-mail 

HCARE Physio Clinical Team  HCAREPhysioClinicalteam@cardiff.ac.uk  

Richard Rudling-Smith 029 20687730 Rudling-SmithRD@cardiff.ac.uk  

Holly Spencer 029 22510966 spencerhl@cardiff.ac.uk 

David Matthews 029 20687834      MatthewsD6@cf.ac.uk 

Paul Adamson 029 22511665 AdamsonPM1@cardiff.ac.uk 

Alison Williams 029 20687743 Pegge@cf.ac.uk 

Aled Williams  WilliamsA146@cardiff.ac.uk 

 

 

Placement Support Team 

Name 

 

 E-mail 

James Dowden 

Alison Foxhay 

Kara Johnson 

029 20688585 

029 20687697 

029 206 87244 

HCAREplacements@cf.ac.uk 

Darren Carpenter 

(Accommodation) 

029 20688579 HCAREaccommodation@cf.ac.uk 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

mailto:SharpTN@cardiff.ac.uk
mailto:HCAREPhysioClinicalteam@cardiff.ac.uk
mailto:Rudling-SmithRD@cardiff.ac.uk
mailto:JonesUF@cf.ac.uk
mailto:AdamsonPM1@cardiff.ac.uk
mailto:Rudling-smithRD@cf.ac.uk
mailto:HCAREplacements@cf.ac.uk
http://www.csp.org.uk/professional-union/professionalism
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Appendix 1 – Programme LO and Philosophy 
 

Programme Learning Outcomes 

 

The Programme will provide opportunities for you to develop and demonstrate knowledge and understanding, 
intellectual (thinking) skills, practical skills and the personal skills and attributes necessary for the safe and effective 
practice of physiotherapy. It also recognises that components of these are essential for employment in general and 

for life as a responsible citizen. These have been referred to as transferable, key and/or generic skills and the 
Programme has been designed to facilitate the development of these characteristics. 

 

The Programme learning outcomes state that by the end of the course you as a graduate physiotherapist will be able 
to: 

• Apply core physiotherapy knowledge and skills associated with the safe and effective best practice of 
physiotherapy with due regard to the ethical, social, political and legal aspects of care.  

• Act as autonomous and independent practitioners who critically evaluate and reflect on their practice while 
adhering to the HPC standards of conduct, performance and ethics (2016), with an acute awareness of the 
scope and limits of physiotherapy practice. 

• Work as members of a multi-professional team to provide healthcare with the individuals’ values at its heart, 
ensuring a humanistic approach to the management of patients of all ages and cultures.  

• Utilise effective educational and mentoring skills to empower individuals to take responsibility for their own 
health.  

• Adapt to the changing role, responsibilities, working practices and environments and demonstrate resilience, 
leadership, and innovation to advance physiotherapy practice. 

• Demonstrate a wide range of effective communication skills, including verbal, visual and written, using a 
critical approach to adapt these skills to ensure a collaborative approach to giving and receiving of 
information to a diverse range of audiences. 

• Systematically evaluate research evidence including healthcare guidelines and integrate with individuals’ 
needs and personal/professional experience to provide effective management. 

• Contribute positively to the development of ethical research within the healthcare setting with ability to 
evaluate research questions, methodologies and research findings and integrate into their professional 
practice. 

Programme philosophy 

In each aspect of the programme, our approach recognises each individual as unique, welcoming their different 

experiences, values and needs and puts the learner central to their own learning in a mutually respectful, challenging 

and supportive environment.   

The programme emphasises the importance of learning and teaching in higher education through research, education 

and clinical practice, ensuring the service user is the focus of the physiotherapist’s work.  Using a blend of science and 
art, we will encourage each learner’s free-thinking, combining their personal and professional experiences and 

opportunities, to foster questioning, analytical and reflective practice in a competent and ethical framework.   

The programme is designed to channel the learner’s innate skills and intrinsic motivations to empower the acquisition 
of knowledge, clinical skills and professional attributes required by the regulatory and professional bodies.  Our 

graduates will be held in high regard by potential employers and will have the capability of securing rewarding and 

satisfying employment.  Leadership, development of a professional identity, incorporating accountability and 

responsibility, alongside confidence in delivering high quality person-centred care will be unifying themes developed 
throughout the programme in recognition that this will support the learner in navigating complex and uncertain 
situations to meet current and future challenges in supporting the health and wellbeing of a nation.   
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Appendix 2 – Programme Summary and synopsis of Modules 
 
Programme Summary 

The programme is delivered through an integrated, spiral curriculum. The purpose of the integrated curriculum is it 
helps you to identify connections between the knowledge, skills and behaviours key to a developing physiotherapist. 

The first year of the programme is structured so modules run in parallel, so you can integrate knowledge of 
physiological, biomechanical, anatomical, behavioural and clinical sciences which provide the foundation for 
physiotherapy practice. As you progress through the years you are required to add different layers to your knowledge 

and skills. The spiral curriculum revisits subject areas adding increasing levels of complexity including, reasoning 
approaches, patient centred care, multi-disciplinary working, service user diversity, practice-based learning, 
government and professional drivers and public health.  

The first 18 months of your undergraduate education will be based in university gaining the knowledge, skills and 
behaviours to be an active participant in your first practice-based education opportunity halfway through year 2. The 

second 18 months you will spend most of your time in practice settings developing your personal and professional 
skills across a range of different areas of physiotherapy and returning to university to complete your research project 
with guidance from your research supervisor. Throughout the whole 3 years your personal development will be 

supported by your personal tutor and visits from academic staff while out in the practice setting.   

Assessments throughout the programme are designed to facilitate graduate skills. The assessments will assess a 

combination of knowledge, intellectual, discipline specific and transferrable skills key to you seeking the rewarding 

employment you seek. They will also ensure you have learning opportunities to develop an individual portfolio to 

demonstrate professional (CSP) and regulatory (HCPC) body requirement. Portfolio work is key throughout the three 

years and promotes the reflective and learning behaviour to establish life-long learning skills. 

The Programme takes place over three years of full-time study. It follows a modular framework where each academic 

year, consisting of several modules, represents a single level of learning.  Credits are allocated in accordance with the 

Cardiff University Credit Accumulation System for Higher Education. A single level is equal to 120 credits and the 
award of BSc (Hons) Physiotherapy requires the accumulation of 360 credits. However, Level 4 represents foundation 
studies with only Levels 5 and 6 contributing towards the final classification of the degree. 

The academic year is split into two semesters, Autumn and Spring, except in Level 5 where additional weeks in the 

clinical setting, after Spring semester has finished, are required to ensure fitness for practice and a minimum of 1000 
hours of supervised clinical practice as recommended by the CSP. 

 

A Synopsis of the Modules 

 

The programme is divided into modules. Themes may be developed within these modules over one or more levels. 

This is reflected in the learning outcomes of modules at the three levels. Detailed information for each module is 
provided on Learning Central. 

 

Year 1 – Level 4 

 

Year one will include foundation studies which include human anatomy and physiology; psychology, sociology and 

behaviour science; biomechanical and exercise science; and clinical Sciences alongside Physiotherapy Studies. 

Integration of these subjects will be enhanced by delivering them in modules that run parallel to each other. 
Promoting the acquisition, construction, and retrieval of the theoretical basis of physiotherapy practice. Knowledge 
of the theory and practice of the profession allows you to acquire basic therapeutic skills, and alongside critical theory 
you will begin to develop an understanding of evidence-based practice. Initially you will be supported by academic 

staff to identify your personal learning needs and goals to empower you to take a more active learning role as the 

year progresses. Exploration of your personal and professional identity will start the process of self-evaluation and 

reflection, key skills needed to become a practicing Physiotherapist.   
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Year 2 – Level 5 

Year two develops many of the themes introduced at Level 4 in order that you can apply the knowledge and skills 

within the clinical reasoning and person-centred approaches essential to the clinical aspect of the programme. An 

integrated approach will continue combining the knowledge and skills of Physiotherapy practice with the values, 
identity, and beliefs of service users to ensure delivery of person-centred care. Practice-based learning will provide 

experiential learning in a variety of settings and develop confidence in service user management skills. Critical 
reflection of own practice, multi-disciplinary working, communication and personal identity will be themes developed 

through completion of a portfolio which will continue the process of self-evaluation and personal and professional 
development. You will be introduced to the process of undertaking ethical research in the field of healthcare to 
develop skills of critical appraisal to evaluate the concepts of best practice and evidence-based care. 

 

Year 3 – Level 6 

 

In the final year of the Programme, you will be required to use initiative, balance competing demands, self-evaluate 

your own learning, negotiate, and demonstrate a sense of judgement. You will be expected to take increasing 

responsibility within the clinical environment and for your learning in university. Guidance and support of the clinical 

educators and research supervisors remains crucial to support your development to become an autonomous 
practitioner. The management of the BSc research project (dissertation) will reinforce those key skills that are 
essential for evidence-based practice. They will develop analytical skills to challenge assumptions and integrate 
multiple concepts to justify their clinical decisions. The Learner will develop, through reflective practice, the ability to 

evaluate their decision-making skills and adapt their practice when managing service users with complex conditions 
and multi pathologies. There will also be a focus on becoming ‘employment ready’, considering wider responsibilities 

such as public health, preparing continue professional development portfolios, management and leadership, service 
development and developing entrepreneurship. 
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Appendix 3 - HC2220 
 

Module Details 

Module Code: HC2220 

Module Name: Physiotherapy Practice based Learning 1 

School: School of Healthcare Sciences 

Module Tutor: HCAREPhysioClinicalteam@cardiff.ac.uk 

Credits: 30 credits 

Level: 5 

Study Hours:  

Module Language: English/Welsh 

Offered on a free-standing 
basis: 

No 

Any restrictions to free-
standing basis? 

N/A 

Maximum Number on Module: 140 

Module Occurrence: Semester 2 

External Subject code (JACS)  

 

Outline Description of Module 

 
This module provides the opportunity for the learner to develop clinical reasoning and person-centred care in a 
practice setting. The learner will be expected to combine knowledge and skills of clinical assessment, research and 
clinical reasoning developed at level 5 with the level 4 knowledge and skills of relevant sciences (Anatomical, 
physiological, biomechanical, behavioural and clinical) to enable them to carry out appropriate physiotherapy 
assessment and management, to meet the needs of individuals. The module offers the learner the opportunity to 
integrate the above knowledge and skills and to learn new knowledge and skills under supervision, led by a qualified 
physiotherapist in the clinical setting. Learners will experience the application of person-centred care with a focus 
on collaborative working with individuals and other members of the multi-disciplinary team. Underpinning this 
concept is ensuring equality, respect and dignity throughout their practice, and developing the key attitudes and 
behaviours necessary to become a HCPC Registered Physiotherapist. The learner will have the opportunity to 
achieve this by completing three practice-based experiences. 
 
Learners will not be expected to have previous experience of the application of physiotherapy knowledge and skills 
in a placement setting. It is therefore anticipated that within the practice setting learners will continue to require 
direction as well as the demonstration of skills to manage individuals throughout level 5. 
 
 

 

On successful completion of the Module a student should be able to: 

 
1) Use communication strategies including digital resources that enable: the full participation of individuals 

to establish collaborative and enabling therapeutic relationships; demonstrate effective gathering and 
sharing of information from/with a range of people/sources including individuals, carers, colleagues and 
the multi-disciplinary team.  

 
2) Utilise reflection upon learning experiences and feedback to demonstrate an understanding of how the 

learners’ values, limits of physiotherapy knowledge and skills influences the learners practice and construct 
a personal development plan.  

 
3) Apply processes of reasoning and decision making that have been introduced throughout the programme 

to inform effective assessment, identification of individuals’ needs, analysis, synthesis, treatment planning 
and evaluation; that is inclusive of individuals’ preferences, with a range of individuals with different 
conditions.  

https://www.hesa.ac.uk/support/documentation/jacs/jacs3-detailed
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4) Demonstrate, in the practice setting, the application of physiotherapy knowledge, skills, underlying 

concepts and principles introduced on the programme and practice setting.  
 

5) Demonstrate the effective implementation of assessment, treatment and monitoring of health and 
wellbeing.  

 
6) Present self professionally and adhere to professional guidelines working with individuals, carers and 

colleagues with respect and dignity while maintaining safety. 
 

How the Module will be delivered 

 
The practice-based delivery will include clinical environment(s) with an emphasis on guided progress. 
The learner will be supported by a Practice Educator to provide them with agreed learning opportunities to meet 
the learning outcomes of the module. Academic staff will support students by visiting during practice-based 
experience. 
 

 

Skills that will be practised and developed 

 
Knowledge and Understanding: 
The learner will develop knowledge of pathology and the skills and understanding related to physiotherapy 
assessment and treatment modalities (theory and practice) by which to work collaboratively with a service user in 
the management of their condition/s 
 
Intellectual Skills: 
The development of clinical reasoning to analyse information and make reasoned judgements with guidance 
 
Discipline Specific (including practical) skills: 
The Learner will understand health, safety, legal and ethical issues relating to the specific placement area, and will 
understand the importance of effective communication in relation to being a HCPC registered Physiotherapist 
 
Transferable/Employability Skills: 
The learner will develop team working skills, organisation skills, communication skills, reasoning skills and reflective 
skills all relevant to the practice-based setting. 
 

 

How the Module will be assessed 

 
This module will be assessed within three 4-week block practice-based settings. The practice-based assessment 
and portfolio piece will assess all learning outcomes. Learners will have already completed a formative 4-week 
practice-based assessment as part of the Module Physiotherapy Practice through the lifecycle and will have 
formative feedback opportunities from clinical educators throughout the 4 weeks.  
 
THE OPPORTUNITY FOR REASSESSMENT IN THIS MODULE: 
 
To pass the practice-based learning assessments learners need to score 40% or more overall and score at least 3 
for all the statements in the Professional Behaviour and Risk Management subsections. Learners will only get one 
practice-based assessment resit to retrieve a fail. Further details of the assessment are included in the practice-
based handbook. Failure of an assessment caps the resit of the failed assessment not the module. 
 

Type of 
assessment 
 

%  
Contributi
on 

Title Duration  
(if applicable) 

Approx. date of 
Assessment 
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Placement 
Learning 
Assessment  

33% Knowledge, skills and behaviours 
in practice. 

4-week 
placement 

End of May 

Placement 
Learning 
Assessment  

33% Knowledge, skills and behaviours 
in practice. 

4-week 
placement 

End of June 

Placement 
Learning 
Assessment  

34% Knowledge, skills and behaviours 
in practice. 

4-week 
placement 

End of July 

Portfolio  
up to 3 
pass/fail pieces 

 Portfolio – See portfolio 
handbook for further details. 

 July 

 

Syllabus Content 

 
Learning outcomes 1-6 for this module will be achieved by providing learners with the opportunity to explore and 
practice; 
 
Learning Outcome 1: 

• Gathering relevant information from individuals and other relevant sources; including, dialogue and 
questioning, patient records, digital resources, investigation reports, family sources, where 
appropriate. 

• Communication strategies that facilitate collaborative relationships and empower the individual. 

• Techniques for sharing information with individuals through a range of different mediums. 
 
Learning Outcome 2: 

• Learning needs, opportunities and barriers. 

• Learning contract for each placement. 

• Critical reflection on placement experience. 

• Reflective practice to evaluate effect of own values, knowledge and skills on learners practice. 
 
Learning Outcome 3: 

• Evidence-based frameworks discussed on the programme. 

• Individual service user health needs. 

• State of service users health using knowledge of the basic sciences and frameworks discussed in level 
4. 

• Objective assessment and objective measures relevant to the individuals’ presentation. 

• Setting Long and short-term goals. 

• Management options and therapeutic effects.  

• Monitoring the state of an individuals’ health and effectiveness of selected management for 
individuals in the practice setting. 

 
Learning Outcome 4: 

• Analyse present physiotherapy practice in relation to knowledge and skills gained on this course and 
on practice placement. 

• Use the literature to rationalise assessment and treatment approaches including exercise prescription 
for health promotion and for the purposes of rehabilitation 

• Justify the choice regarding how the technique is applied consider policies key to professional (CSP) 
and regulatory (HCPC) bodies, such as individual and therapist safety, consent, manual handling, 
effectiveness, professionalism, individual values and beliefs and equality and diversity. 

 
Learning Outcome 5: 

• Accurate, effective and safe assessment (subjective and objective), treatment and evaluation skills 

• Adapt techniques as necessary for the needs of the individual. 

• Outcome measures. 
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Learning Outcome 6: 

• Key issues within professional and regulatory standards and national and local guidelines and recognise 
the potential implications for the learners clinical practice on placement. Examples include; 

vi. CSP Code of Professional Values and Behaviour (CSP, 2019) 
vii. CSP Quality Assurance Standards (CSP, 2012) 

viii. CSP Consent and Physiotherapy Practice (CSP, 2012) 
ix. HCPC, Standards of Proficiency for Physiotherapists (HCPC, 2017) 
x. Welsh Health act. 

• Health, safety and security risks and discuss relevant actions to minimise the risk of harm.  

• Taking responsibility for carrying out actions that assure the safety and wellbeing of self, individuals 
and staff.  

• Documentation 7 

• Legal and professional requirements and regulations for documentation. 
 

 

Essential Reading and Resource List 

 
Reading for this module will encompass the elements of the programme delivered to that point. Reading will be 
directed by the clinical area. 
Students will be directed by the clinical educator in the prior to the practice-based opportunity period as well as 
during the experience. 
Reading should include: 
CSP (2019) Code of Professional Values and Behaviour 
CSP (2012) Quality Assurance Standards 
CSP (2012) Consent and Physiotherapy Practice 
HCPC (2017) Standards of Proficiency for Physiotherapists 
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Appendix 4 – HC3295 
 
Module Details 

Module Code: HC3295 

Module Name: Physiotherapy Practice Based learning 2 

School: School of Healthcare Sciences 

Module Tutor: David Matthews 

Credits: 30 credits 

Level: 6 

Study Hours: 300 

Module Language: English 

Offered on a free-standing basis: No 

Any restrictions to free-standing 
basis? 

N/A 

Maximum Number on Module: 140 

Module Occurrence: Semester 2 

External Subject code (JACS)  

 

Outline Description of Module 

 
This module provides the opportunity for the learner to further develop clinical reasoning and person-centred care in a 
practice setting. This module will develop the knowledge and skills introduced throughout the programme to demonstrate 
holistic, collaborative person-centred care working with individuals, carers, family and other members of the multi-
disciplinary team. The module will enable the Learner to critically evaluate their clinical reasoning and person-centred care. 
They will develop analytical skills to challenge assumptions and integrate a number of concepts to justify their clinical 
decisions. The Learner will develop, through reflective practice, the ability to evaluate their decision-making skills recognising 
the complexity and uncertainty inherent in practice. Module learning will allow for lifelong development of both professional 
and inter-professional working. The learner will have the opportunity to achieve these using 3 placement-based experiences. 
 
This module is a continuation of the practice placement module in level 5 and therefore learners are expected to arrive with 
transferrable clinical knowledge and skills to manage individuals in the practice setting gained from previous experience. It is 
anticipated that the learner will require reducing direction and will demonstrate increasing autonomy with the ability to 
adapt and modify skills in real-life scenarios under the supervision of their clinical educator. 
 

 

On successful completion of the Module a student should be able to: 

 
7) Use and create communication strategies, including digital resources, that enable: the full participation of individuals 

to establish collaborative and enabling therapeutic relationships; demonstrate effective gathering and sharing of 
information from/with a range of people/sources including individuals, carers, colleagues and the multi-disciplinary 
team.  

 
8) Through critical reflection upon learning experiences and feedback demonstrate insight of how the learners’ values, 

physiotherapy knowledge and skills influence the learners practice and review and evaluate a personal development 
plan.  

 
9) Appraise processes of reasoning and decision making that have been introduced throughout the programme to 

inform effective assessment, identification of individuals’ needs, analysis, synthesis, treatment planning and 
evaluation; that is inclusive of individuals’ preferences, with a range of individuals with different conditions.  

 
10) Critically evaluate the application of physiotherapy knowledge, skills, underlying concepts and principles introduced 

on the programme and practice placement.  
 

11) Appraise the effective implementation of assessment, treatment and monitoring of health and wellbeing, utilising 
appropriate evidence base. 

 
12) Present self professionally and use professional, national and local guidelines to self-evaluate working relationships 

with individuals, carers and colleagues with regard to maintaining respect, dignity and safety. 

How the Module will be delivered 

https://www.hesa.ac.uk/support/documentation/jacs/jacs3-detailed
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The practice-based delivery will include clinical environment(s) with an emphasis on guided progress. 
The learner will be supported by a Practice Educator to provide them with agreed learning opportunities to meet the learning 
outcomes of the module. Academic staff will support students by visiting during practice-based experience. 
 

 

Skills that will be practised and developed 

 
Knowledge and Understanding: 
The learner will analyse and critically evaluate their own physiotherapy practice with regards to knowledge, skills, research 
evidence and service users’ personal characteristics and needs, to provide evidence-based practice to support the concept of 
prudent healthcare.   
 
Intellectual Skills: 
The evaluation of their clinical reasoning to analyse information and make reasoned judgements with guidance 
 
Discipline Specific (including practical) skills: 
The Learner will evaluate health, safety, legal and ethical issues relating to the specific placement area, and will reflect on the 
importance of effective communication in relation to becoming a HCPC registered Physiotherapist 
 
Transferable/Employability Skills: 
The learner will appraise their team working skills, organisation skills, communication skills, reasoning skills and reflective 
skills in the practice-based setting. 
 

 

How the Module will be assessed 

 
This module will be assessed within three 4-week block practice-based settings. The practice-based assessment and portfolio 
piece will assess all learning outcomes. Learners will have formative feedback opportunities from clinical educators 
throughout the 4 weeks. 
 
THE OPPORTUNITY FOR REASSESSMENT IN THIS MODULE: 
 
To pass the practice-based learning assessments learners need to score 40% or more overall and score at least 3 for all the 
statements in the Professional Behaviour and Risk Management subsections. Learners will only get one practice-based 
assessment resit to retrieve a fail. Further details of the assessment are included in the practice-based handbook. Failure of 
an assessment caps the resit of the failed assessment not the module. 

Type of 
assessment 
 

%  
Contribution 

Title Duration  
(if applicable) 

Approx. date of Assessment 

Practice-based 
Learning 
Assessment  

33 % Knowledge, skills and behaviours in 
practice. 

4-week 
placement 

Oct/Nov 

Practice-based 
Learning 
Assessment  

33% Knowledge, skills and behaviours in 
practice. 

4-week 
placement 

Nov/Dec 

Practice-based 
Learning 
Assessment  

 34% Knowledge, skills and behaviours in 
practice. 

4-week 
placement 

March 

 

Syllabus Content 
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Learning outcomes 1-6 for this module will be achieved by providing learners with the opportunity to explore and 
practice. 
 

Learning Outcome 1: 

• Gathering relevant information from individuals and other relevant sources; including, dialogue and 
questioning, patient records, digital resources, investigation reports, family sources, where appropriate. 

• Communication strategies that facilitate collaborative relationships and empower the individual. 

• Techniques for sharing information with individuals through a range of different mediums. 
 
Learning Outcome 2: 

• Learning needs, opportunities, and barriers. 

• Learning contract for each placement. 

• Critical reflection on placement experience. 

• Reflective practice to evaluate effect of own values, knowledge, and skills on learner’s practice. 
 

Learning Outcome 3: 

• Evidence-based frameworks discussed on the programme. 

• Individual service user health needs. 

• State of service user’s health using knowledge of the basic sciences and frameworks discussed in level 4. 

• Objective assessment and objective measures relevant to the individuals’ presentation. 

• Setting Long and short-term goals. 

• Management options and therapeutic effects.  

• Monitoring the state of an individuals’ health and effectiveness of selected management for individuals in the 
practice setting. 

 
Learning Outcome 4: 

• Analyse present physiotherapy practice in relation to knowledge and skills gained on this course and on 
practice placement.  

• Use the literature to rationalise assessment and treatment approaches including exercise prescription for 
health promotion and for the purposes of rehabilitation. 

• Justify the choice regarding how the technique is applied consider policies key to professional (CSP) and 
regulatory (HCPC) bodies, such as individual and therapist safety, consent, manual handling, effectiveness, 
professionalism, individual values and beliefs and equality and diversity. 
 

Learning Outcome 5: 

• Accurate, effective and safe assessment (subjective and objective), treatment and evaluation skills 

• Adapt techniques as necessary for the needs of the individual. 

• Outcome measures. 
 
Learning Outcome 6: 

• Key issues within professional and regulatory standards and national and local guidelines and recognise the 
potential implications for the learners clinical practice on placement. Examples include; 

xi. CSP Code of Professional Values and Behaviour (CSP, 2010) 
xii. CSP Quality Assurance Standards (CSP, 2012) 

xiii. CSP Consent and Physiotherapy Practice (CSP, 2012) 
xiv. HCPC, Standards of Proficiency for Physiotherapists (HCPC, 2017) 
xv. Welsh Health act. 

• Health, safety and security risks and discuss relevant actions to minimise the risk of harm.  

• Taking responsibility for carrying out actions that assure the safety and wellbeing of self, individuals and staff.  

• Documentation 7 

• Legal and professional requirements and regulations for documentation. 
 

 

Essential Reading and Resource List 
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Reading for this module will encompass the elements of the programme delivered to that point. Reading will be 
directed by the placement speciality and environment. 

Students will be directed by the clinical educator in the pre-placement period as well as during the placement 
experience. 

Reading should include: 

CSP (2010) Code of Professional Values and Behaviour 

CSP (2012) Quality Assurance Standards 

CSP (2012) Consent and Physiotherapy Practice 

HCPC (2017) Standards of Proficiency for Physiotherapists 
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Appendix 5 - Placement line plan 

 
 

 
 

Level 4 Level 5 Level 6 
Sept Week 1 Induction week Autumn semester Autumn semester 

 Week 2 Autumn semester 
 

 

Oct Week 3    

 Week 4    

 Week 5   

PL5  
 Week 6   

Nov Week 7   

 Week 8   

 Week 9   

PL6 Option 1  
 Week 10   

Dec Week 11   

 Week 12   

 Week 13 Christmas period Christmas period Christmas period 

 Week 14 Christmas period Christmas period Christmas period 

Jan Week 15 Christmas period Christmas period 

PL6 Option 2  
 Week 16 

 
 

 Week 17 Exams period Exams period 

 Week 18 Exams period Exams period 

 Week 19 Spring semester 

PL1  

 

Feb Week 20 
 

 

 Week 21 
 

 

 Week 22   

 Week 23    

March Week 24   

PL7  
 Week 25   

 Week 26   

 Week 27   

April Week 28 Easter recess Easter recess Easter recess 

 Week 29 Easter recess Easter recess Easter recess 

 Week 30 Easter recess Easter recess Easter recess 

 Week 31 
 

PL2  

 

May Week 32 
  

 Week 33   

 Week 34 Exams period  

 Week 35 Exams period   

 Week 36 Exams period   

June Week 37 Exams period 

PL3  

 

 Week 38 Exams period  

 Week 39 
  

 Week 40   

July Week 41  

PL4  

 

 Week 42   

 Week 43   

 Week 44   

 Week 45    

Aug Week 46    

 Week 47 Resit week Resit week Resit week 

 Week 48 Resit week Resit week Resit week 

 Week 49 
 

 
 

Sept Week 50    
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Appendix 6 – Level 5 Assessment  

 
School of Health Care Sciences/Ysgol Gwyddorau Gofal Iechyd Physiotherapy Bsc (Hons) programme. 

Assessment of Practice-based Learning  

  

  

Name..................................................         Placement No: ……………………… 

  

Placement Type....................................       Hospital/Unit..………………………. 

  

Date of Placement: From ..................... to................ 

 

Hours attended......................... 

 

Level 5 

 

The learner should be assessed according to the level at which they complete the practiced-based opportunity.  The 
learner will not have the skills associated with working therapeutically with others or professional practice before 

being placed and should, therefore, be judged on their abilities by the end of the four-week block.  For Level 5 
placements it will be expected that the learner will need direction and/or demonstration of skills.  This direction 

should decrease as the learner proceeds through their practice-based experience. 

 

Rubric         

 

Descriptors 

Outstanding  

Performance of the highest level, content meets all requirements, minor errors 

or omissions, routinely shows critical consideration and evaluation with 
adaptation as necessary. 

Excellent  

Demonstrated an excellent standard of performance, few errors, omissions or 

gaps in knowledge, regular evidence of critical consideration and evaluation with 
adaptation as necessary 

Good  
Overall good performance standard, some errors, omissions or gaps in 

knowledge, showed some evidence of critical consideration of performance 

Fair 

  

Performance sufficient, some irrelevant detail given, several errors, omissions or 
gaps in knowledge evident 

Weak  
Performance did not meet required level, numerous errors, omissions, or gaps in 

knowledge evident, lacks structure and critical consideration. 

Lacking  
Inaccuracies evident and inappropriate performance, extensive errors, omissions 
or gaps in knowledge 

 

NB: To pass learners need to score over 40% overall and score at least 2 for all the statements in the Professional 
Behaviour and Risk Management subsections. 
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Circle one mark based on the appropriate criteria 

Professional Behaviour Lacking Weak Fair Good Excellent Outstanding 

1. Present self professionally 
and demonstrate a 
commitment to learning. 

0 1 2 3 4 5 

  
       

2. Demonstrate behaviour that 

treats all individuals including 
service users/multi-
disciplinary team members 
with respect and dignity. 

0 1 2 3 4 5 

  
       

3. Demonstrate adherence to 
professional guidelines and an 

understanding or ethical, legal 
and culturally sensitive 

practice. 

0 1 2 3 4 5 

  
            

Risk Management Lacking Weak Fair Good Excellent Outstanding 

4. Demonstrate awareness of 
health, safety and security risks 
and discuss relevant actions to 

minimise the risk of harm.  

0 1 2 3 4 5 

  
       

5. Taking responsibility for 
carrying out actions that assure 
the safety and wellbeing of 
individuals, self and staff 

recognising national, local and 

professional policies and 

procedures. 

0 1 2 3 4 5 

Organisation Lacking Weak Fair Good Excellent Outstanding 

6. Demonstrate punctuality 

and effective time 
management including clinical 
workload and self-study. 

0 1 2 3 4 5 

  
       

7. Able to discuss prioritising 

workload relevant to the 

practice area. 

0 1 2 3 4 5 
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Communication Lacking Weak Fair Good Excellent Outstanding 

8. Able to build rapport and/or 

therapeutic alliance with 
individuals supporting 

collaborative decision making. 

0 1 2 3 4 5 

  
       

9. Communicates effectively 
and appropriately with 
individuals and/or groups 
through verbal and non-verbal 

methods. 

0 1 2 3 4 5 

  
       

10. Communicates effectively 

with members of the 
Multidisciplinary team and 
other colleagues through 
verbal and no verbal methods. 

0 1 2 3 4 5 

Assessment Lacking Weak Fair Good Excellent Outstanding 

11. Utilises a broad range of 
available data sources, for 

example: medical notes, text-

books and other relevant 
guidance, investigation results, 

physiotherapy notes, other 
health professionals, carers.    

0 1 2 3 4 5 

                  
       

12. Able to discuss and justify 
appropriate assessment 
procedures including 

assessment tools. 

0 1 2 3 4 5 

  
       

13. Implements effectively 
assessment procedures. 

0 1 2 3 4 5 

  
       

14. Selects and measures 

evidence-based health 
indicators and outcomes 
relevant to individuals’ health 

and wellbeing needs. 

  

0 1 2 3 4 5 
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Analysis, Synthesis and 
Planning 

Lacking Weak Fair Good Excellent Outstanding 

15. Interprets assessment 

findings using appropriate 
clinical reasoning and/or 

person-centred approaches. 

0 1 2 3 4 5 

  
       

16. Identifies and prioritises 
individuals’ health and 
wellbeing needs, fully inclusive 
of person-centred care. 

0 1 2 3 4 5 

  
       

17. Uses collaborative methods 
to identify and document 

appropriate short and long 
goals for treatment planning.  

0 1 2 3 4 5 

  
       

18. Consider individuals’ needs, 

goals and best Practice to 

select appropriate 

management strategies for 
service users. 

 

         

0 1 2 3 4 5 

Implementation Lacking Weak Fair Good Excellent Outstanding 

19. Performs management 

strategies effectively and 

appropriately. 

0 1 2 3 4 5 

  
       

20. Demonstrates effective 
skills to enable and empower 

individuals and/or groups. 

0 1 2 3 4 5 

  
       

21. Monitors the effectiveness 

of selected management 
strategies. 

0 1 2 3 4 5 

  
       

22. Demonstrates effective and 

appropriate 
modification/progression of 

management strategies. 

0 1 2 3 4 5 
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Evaluation Lacking Weak Fair Good Excellent Outstanding 

23. Utilises reflection on 

learning experiences to 
demonstrate an understanding 

of how own knowledge and 

skills influence practice. 

0 1 2 3 4 5 

  
       

24. Appraise own practice with 
regards to the latest evidence 
base. 

0 1 2 3 4 5 

  
            

TOTAL MARKS:                                                         Sections (1-7)               /35                                  Sections (8-
24):                          /85 

Guidance on final mark 

To work out final mark divide mark for 1-7 by 35 and x 15 and then add to mark for 8-24.     

                      Final mark:                          /100 

 

 

Learner’s performance on this placement.  

Comments from service users:   

  

  

  

  

 

 

 

 

Comments from Clinical educators: 

  

  

  

 

 

 

 

 

 

 

 

 

 

 

 

 

Name of Clinical Educator…………………………… 

 

Signature of Clinical Educator……………………… 

 

Date…………………… 
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Appendix 7 Level 6 Assessment 

 
School of Health Care Sciences/Ysgol Gwyddorau Gofal Iechyd Physiotherapy Bsc (Hons) programme. 

Assessment of Practice-based Learning  

  

  

Name..................................................         Placement No: ……………………… 

  

Placement Type....................................       Hospital/Unit..………………………. 

  

Date of Placement: From ..................... to................ 

 

Hours attended......................... 

 

Level 6 

 

The learner should be assessed according to the level at which they complete the practiced-based opportunity. This 
module is a continuation of the practice placement module in level 5 and therefore learners are expected to arrive 

with practice knowledge and skills to manage individuals in the practice setting gained from previous experience. It is 
anticipated that the learner will require reducing direction and will demonstrate increasing autonomy with the ability 

to adapt and modify skills in real-life scenarios.  

 

Rubric         

 

Descriptors 

Outstanding  

Performance of the highest level, content meets all requirements, minor errors 

or omissions, routinely shows critical consideration and evaluation with 
adaptation as necessary. 

Excellent  

Demonstrated an excellent standard of performance, few errors, omissions or 

gaps in knowledge, regular evidence of critical consideration and evaluation with 
adaptation as necessary 

Good  
Overall good performance standard, some errors, omissions or gaps in 

knowledge, showed some evidence of critical consideration of performance 

Fair 

  

Performance sufficient, some irrelevant detail given, several errors, omissions or 
gaps in knowledge evident 

Weak  
Performance did not meet required level, numerous errors, omissions, or gaps in 

knowledge evident, lacks structure and critical consideration. 

Lacking 

  

Inaccuracies evident and inappropriate performance, extensive errors, omissions 
or gaps in knowledge 
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Circle one mark based on the appropriate criteria 

Professional Behaviour Lacking Weak Fair Good Excellent Outstanding 

1. Present self professionally and 

demonstrate a commitment to 
learning. 

0 1 2 3 4 5 

 

       

2. Demonstrate self-awareness 
of their behaviour, treating all 

individuals including service 
users/multi-disciplinary team 
members with respect and 
dignity. 

0 1 2 3 4 5 

 

       

3. Self-evaluate their behaviour 
considering professional 

guidelines and ensuring ethical, 
legal and culturally sensitive 
practice. 

0 1 2 3 4 5 

  
            

Risk Management Lacking Weak Fair Good Excellent Outstanding 

4. Demonstrate awareness of 

health, safety and security risks 

and appraise relevant actions to 

minimise the risk of harm.  

0 1 2 3 4 5 

 

       

5. Taking responsibility for 
carrying out actions that assure 

the safety and wellbeing of 
individuals, self and staff 

recognising national, local and 

professional policies and 
procedures. 

0 1 2 3 4 5 

Organisation Lacking Weak Fair Good Excellent Outstanding 

6. Demonstrate punctuality and 
effective time management. 

0 1 2 3 4 5 

 

       

7. Able to prioritise workload in 
predictable situations and seeks 
guidance appropriately. 

0 1 2 3 4 5 

  
            

Communication Lacking Weak Fair Good Excellent Outstanding 
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8. Able to build rapport and/or 

therapeutic alliance with 
individuals demonstrating 

collaborative working 
considering evidence-based 

approaches. 

0 1 2 3 4 5 

 

       

9. Able to use and create 

effective communication 
strategies with individuals 
and/or groups through verbal 
and non-verbal methods. 

0 1 2 3 4 5 

 

       

10. Communicates effectively 
with members of the 

Multidisciplinary team and other 
colleagues through verbal and 
no verbal methods. 

0 1 2 3 4 5 

Assessment Lacking Weak Fair Good Excellent Outstanding 

11. Utilises a broad range of 
available data sources, for 

example: medical notes, text-

books and other relevant 

guidance, investigation results, 
physiotherapy notes, other 
health professionals, carers.    

0 1 2 3 4 5 

                  

       

12. Able to critically evaluate 

choice of assessment 

procedures including 
assessment tools. 

0 1 2 3 4 5 

 

       

13. Appraises implementation of 

effective assessment procedures 

utilising appropriate evidence 
base. 

0 1 2 3 4 5 

 

       

14. Critically evaluates use of 
measures for evidence-based 

health indicators and outcomes 

relevant to an individuals’ health 
and wellbeing needs. 

0 1 2 3 4 5 
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Analysis, Synthesis and Planning Lacking Weak Fair Good Excellent Outstanding 

15. Critically evaluates 

assessment findings using 
appropriate clinical reasoning 

and/or person-centred 

approaches. 

0 1 2 3 4 5 

 

       

16. Discusses an individuals’ 
health and wellbeing needs, 
fully inclusive of person-centred 

care and holistic approach to 

healthcare. 

0 1 2 3 4  5 

 

       

17. Appraises use of 
collaborative methods to 
identify and document 
appropriate short and long goals 

for treatment planning.  

0 1 2 3 4 5 

 

       

18. Critically evaluate 
individuals’ needs, goals and 

best Practice to agree on 
appropriate management 

strategies working in 

collaboration with service 

users.             

0 1 2 3 4 5 

Implementation Lacking Weak Fair Good Excellent Outstanding 

19. Appraises implementation of 

management strategies 
effectively and appropriately.  

0 1 2 3 4 5 

  
       

20. Appraises effective skills to 
enable and empower individuals 

and/or groups. 

0 1 2 3 4 5 

 

       

21. Critically evaluates methods 
of Monitoring the effectiveness 
of selected management 
strategies. 

0 1 2 3 4 5 

 

       

22. Critically evaluates the 

effective and appropriate 
modification/progression of 
management strategies. 

0 1 2 3 4 5 
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NB: To pass learners need to score over 40% overall and score at least 2 for all the statements in the Professional 

Behaviour and Risk Management subsections. 

 

 

Learner’s performance on this placement.  

Comments from service users:   

  

  

  

  

 

 

 

 

 

 

Comments from Clinical educators: 

  

  

  

 

 

 

 

 

 

Name of Clinical Educator…………………………… 

 

Signature of Clinical Educator……………………… 

 

Date…………………… 

 

             

Evaluation Lacking Weak Fair Good Excellent Outstanding 

23. Utilises critical reflection on 

learning experiences to 
demonstrate an understanding 
of how own knowledge and skills 
influence practice. 

0 1 2 3 4 5 

 

       

24. Appraise own practice with 
regards to the latest evidence 

base. 

0 1 2 3 4 5 

  
            

TOTAL MARKS:                                                         Sections (1-7)               /35                                  Sections 
(8-24):                          /85 

Guidance on final mark 

To work out final mark divide mark for 1-7 by 35 and x 15 and then add to mark for 8-24.     

                      Final mark:                          /100 
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Appendix 8 - Marking Criteria - Knowledge, Skills, Behaviours and Values 

 
Marking Criteria - Knowledge, Skills, Behaviours and Values 

 

The following statements are examples of behaviour, skills and values the students can be marked on under each of 

the sections. Not all of these will be relevant to all placements and therefore discussions between the student and 

the clinical educator to set expectations are encouraged. Please note the statements for level 5 (year 2) and level 6 
(year 3 – blue) are included to help ensure students behaviour is marked to the appropriate level. 

 

Professional Behaviour 

Statement 1  

Level 5 & 6: Present self professionally and demonstrate a commitment to learning. 

• Clean, appropriate dress and footwear. 

• Sufficient personal hygiene and presentation. 

• Keen/interested to work and learn 

• Responds in a positive manner to questions, suggestions and/or constructive feedback. 

• Seeks information and assistance as required. 

• Takes responsibility for learning and seeks opportunities to meet learning needs. 

• Uses time responsibly. 

• Active engagement in identifying practice-based learning outcomes by identifying own learning needs. 

• Creates action plans in response to feedback/reflections on learning experiences. 

• Reviews and prepares appropriate material before and during placement. 

• Shares research evidence with colleagues. 

 

Statement 2  

Level 5: Demonstrate behaviour that treats all individuals including service users/multi-disciplinary team members 
with respect and dignity. 

 

Level 6: Demonstrate self-awareness of their behaviour, treating all individuals including service users/multi-
disciplinary team members with respect and dignity. 

• Questioning in an appropriate manner. 

• Informed consent is obtained and documented. 

• Demonstrates care and compassion. 

• Discusses risks and benefits of management strategies. 

• Maintains individuals’ confidentiality. 

• Respects individual right to privacy and dignity. 

• Works collaboratively and respectfully with MDT members. 

• Acknowledges expertise and roles of other health professionals. 

 

Statement 3  

Level 5: Demonstrate adherence to professional guidelines and an understanding or ethical, legal and culturally 

sensitive practice. 

 

Level 6: Self-evaluate their behaviour considering professional guidelines and ensuring ethical, legal and culturally 
sensitive practice. 

• Applies ethical principles to the collection, use and dissemination of data and information. 

• Completes documentation of service-users consultations that meets medico-legal, ethical and professional 

standards. 

• Follows policy and procedures of the institution. 

• Ensures fit to work and informs appropriate individuals if not fit to work. 

• Discloses information to relevant individuals that may affect adequate work performance where appropriate. 

• Follows sickness procedures. 
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• Maintains appropriate professional boundaries. 

• Acts ethically and applies ethical reasoning in all health care activities. 

• Practices sensitively in the cultural context. 

• Acts within professional and personal boundaries recognizing own limitations. 

• Wears identification badge and identifies self. 

 

Risk Management 

Statement 4  

Level 5: Demonstrate awareness of health, safety and security risks and discuss relevant actions to minimise the 
risk of harm.  

 

Level 6: Demonstrate awareness of health, safety and security risks and appraise relevant actions to minimise the 
risk of harm. 

• Complies with local, national and professional health and safety policies including mandatory training. 

• Discusses role of risk assessments. 

• Monitors individuals’ safety during consultations. 

• Includes contraindication and precaution checks associated with assessments and treatments. 

• Includes and appropriately interprets questions identifying serious pathologies (red flags) in assessments. 

 

Statement 5  

Level 5 & 6: Taking responsibility for carrying out actions that assure the safety and wellbeing of individuals, self 

and staff recognising national, local and professional policies and procedures. 

• Completes appropriate risk assessments. 

• Implements appropriate measures/actions to ensure all individuals health and safety. 

• Stops consultations when safety is compromised. 

• Report adverse events or near misses and completes incident reporting process for organisations and Cardiff 

University. 

• Advises supervisors of appropriate person if an individual may be at risk. 

• Shows awareness of escalating concerns or whistle blowing procedures if appropriate. 

• Reports inappropriate and unsafe behaviour. 

 

Organisation 

Statement 6.  

Level 5 & 6: Demonstrate punctuality and effective time management. 

• Arrives punctually and leaves at agreed time. 

• Completes tasks within designated time frames. 

• Can demonstrate effective use of time including caseload and self-study time. 

• Communicates with clinical educator about whereabouts as appropriate. 

• Demonstrates prudent healthcare. 

 

 

Statement 7 

Level 5:  Able to discuss prioritising workload relevant to the practice area. 

 

Level 6: Able to prioritise workload in predictable situations and seeks guidance appropriately. 

• Shows awareness of prioritisation appropriate to the clinical area. 

• Prioritises service users according to clinical need. 

• Effective working with support staff, e.g. sharing and delegating tasks. 

• Completes administration work related to clinical consultations, e.g. telephone calls, booking appointments, 
discharge summaries, referrals. 

 

Communication 

Statement 8 
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Level 5:  Able to build rapport and/or therapeutic alliance with individuals supporting collaborative decision 

making. 

 

Level 6: Able to build rapport and/or therapeutic alliance with individuals demonstrating collaborative working 

considering evidence-based approaches. 

• Provide an environment that places individuals at ease. 

• Demonstrates active listening.  

• Listens with respect and interest. 

• Demonstrates empathy where appropriate. 

• Manages service user distress or anxiety. 

• Gains the trust of individuals. 

• Empowers individuals to be active in the process. 

• Uses communication strategies that promote shared decision making. 

 

Statement 9 

Level 5: Communicate effectively and appropriately with individuals and/or groups through verbal and non-verbal 
methods. 

 

Level 6: Able to use and create effective communication strategies with individuals and/or groups through verbal 
and non-verbal methods. 

• Greets individuals appropriately. 

• Demonstrates a range of communication strategies appropriate for the individual. 

• Demonstrates effective listening. 

• Provides clear instructions. 

• Uses suitable language. 

• Recognises barriers to communication. 

• Adapts communication to meet individuals needs i.e. cultural, race, gender, etc.. 

• Appropriate body language and other non-verbal communication methods. 

• Method of communication is considerate of confidentiality, privacy and service-user sensitivities. 

 

 

Statement 10  

Level 5 & 6: Communicate effectively with members of the Multidisciplinary team and other colleagues through 
verbal and no verbal methods. 

• Communicates with colleagues appropriately respecting their expertise and role. 

• Uses suitable language. 

• Recognises barriers to communication. 

• Appropriate body language and other non-verbal communication methods. 

• Negotiates appropriately with other health professionals. 

• Maintains effective communication with clinical educator. 

• Advocates for service users when working with other professions. 

• Communication promotes inter-professional working. 

• Liaises with other services where appropriate.  

• Contributes appropriately in team meetings. 

• Complete effective documentation of consultations with service users. 

 

Assessment 

Statement 11 

Level 5 & 6: Utilises a broad range of available data sources, for example: medical notes, text-books and other 
relevant guidance, investigation results, physiotherapy notes, other health professionals, carers.    

• Seeks out a range of sources where appropriate to gain supplementary information.   

• Able to extract relevant information from a range of sources. 
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• Identifies and communicates appropriately with other members of the MDT to collate information regarding 
individual service users. 

               

Statement 12 

Level 5: Able to discuss and justify appropriate assessment procedures including assessment tools. 

 

Level 6: Able to critically evaluate choice of assessment procedures including assessment tools. 

• Able to identify appropriate assessment tools taking into account person-centred care. 

• Able to discuss justification for selection of assessment tools. 

• Able to use justification to prioritise use of assessment tools. 

• Demonstrate a holistic approach to person centred care through their assessment choices. 

• Discuss assessment choices with regards to clinical reasoning and person-centred approaches. 

 

Statement 13  

Level 5: Implements effectively assessment procedures. 

 

Level 6: Appraises implementation of effective assessment procedures utilising appropriate evidence base. 

• Demonstrates efficient and effective structure of assessment processes. 

• Completes appropriate and comprehensive subjective and/or objective assessment. 

• Appropriately manages power dynamic. 

• Responds appropriately to important individual service-user cues. 

• Demonstrates safe and effective handling skills. 

• Able to modify and adapt assessment skills as appropriate justifying reasons. 

 

Statement 14 

Level 5: Selects and measures evidence-based health indicators and outcomes relevant to individuals’ health and 

wellbeing needs. 

 

Level 6: Critically evaluates use of measures for evidence-based health indicators and outcomes relevant to an 

individuals’ health and wellbeing needs. 

• Select appropriate baseline qualitative or quantitative measures relevant to individuals’ needs and goals, 

considering holistic models of health and wellbeing. 

• Justify selection of measures considering evidence-based medicine. 

• Demonstrates the use of these measures to promote behaviour change through motivation and feedback. 

 

 

Analysis, Synthesis and Planning 

Statement 15 

Level 5: Interprets assessment findings using appropriate clinical reasoning and/or person-centred approaches. 

 

Level 6: Critically evaluates assessment findings using appropriate clinical reasoning and/or person-centred 

approaches. 

• Able to analyse and synthesis information from their assessment. 

• Show appropriate use of reasoning and decision-making processes to support interpretation. 

• Able to consider the value and prioritise of assessment findings. 

• Able to accurately summarise assessment finding to provide a full service-user picture. 

 

 

 

 

 

Statement 16 

Level 5: Identifies and prioritises individuals’ health and wellbeing needs, fully inclusive of person-centred care. 
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Level 6: Discusses an individuals’ health and wellbeing needs, fully inclusive of person-centred care and holistic 
approach to healthcare. 

• Able to identify an individual’s health and wellbeing needs from the assessment considering holistic models 

of health and wellbeing. 

• Able to prioritise the list based on person-centred care and clinical reasoning approaches. 

• Demonstrates an ability to consider service users values, priorities and needs. 

 

Statement 17  

Level 5: Uses collaborative methods to identify and document appropriate short and long goals for treatment 

planning. 

 

Level 6: Appraises use of collaborative methods to identify and document appropriate short and long goals for 
treatment planning.   

• Negotiates SMART short and long-term goals based on individuals’ needs. 

• Documents goals in clear and appropriate format. 

• Specify timeframes considering prognostic reasoning. 

• Assess individuals’ self-efficacy related to achieving these goals. 

 

Statement 18 

Level 5: Consider individuals’ needs, goals and best Practice to select appropriate management strategies for 

service users.   

 

Level 6: Critically evaluate individuals’ needs, goals and best Practice to agree on appropriate management 

strategies working in collaboration with service users.            

• Identify options for management using clinical reasoning, evidence-based practice and person-centred 
approaches. 

• Prioritise management options, considering whether physiotherapy management is indicated. 

• Discuss risks and benefits of management options, considering contraindications and precautions. 

• Identifies appropriate referral or delegation to other members of the multi-disciplinary team or groups. 

• Discuss how management option support self-management strategies. 

• Considers wider health and society when selecting management approaches, i.e. prudent healthcare 

 

Implementation 

Statement 19 

Level 5: Performs management strategies effectively and appropriately. 

 

Level 6: Appraises implementation of management strategies effectively and appropriately. 

• Demonstrates safe and effective implementation of management strategies. 

• Demonstrates safe and effective handling skills. 

• Adheres to standards taught in mandatory training. 

• Responds appropriately to important individual service-user cues. 

• Able to modify and adapt implementation as appropriate justifying reasons. 

• Considers patient comfort. 

• Completes management in a timely manner. 

• Communicates appropriately and effectively throughout implementation. 

 

Statement 20  

Level 5: Demonstrates effective skills to enable and empower individuals and/or groups. 

 

Level 6: Appraises effective skills to enable and empower individuals and/or groups. 

• Demonstrates understanding of role as a health promotor. 

• Provides information in a way that enables and empowers individuals to self-manage. 
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• Considers strategies to promote behaviour change. 

• Promotes service user self-evaluation. 

• Identify support mechanisms available to service users to promote self-management. 

• Assists service users in identifying reliable and accurate health information. 

 

Statement 21  

Level 5: Monitors the effectiveness of selected management strategies. 

 

Level 6: Critically evaluates methods of Monitoring the effectiveness of selected management strategies. 

• Monitors individual service users progress and effectiveness of management strategies using identified 

measures. 

• Documents progress using appropriate means. 

• Reviews the value of measures throughout the process and modifies as appropriate. 

 

 

Statement 22 

Level 5: Demonstrates effective and appropriate modification/progression of management strategies. 

 

Level 6: Critically evaluates the effective and appropriate modification/progression of management strategies. 

• Demonstrates appropriate modification/progression of management strategies in response to changing 

individuals’ needs. 

• Justify modification/progression using clinical reasoning, evidence-based practice and person-centred care. 

• Discontinue management strategies in the absence of measurable benefit. 

 

 

 

Evaluation 

Statement 23 

Level 5:  Utilises reflection on learning experiences to demonstrate an understanding of how own knowledge and 
skills influence practice. 

 

Level 6: Utilises critical reflection on learning experiences to demonstrate an understanding of how own knowledge 
and skills influence practice. 

• Demonstrates reflection on own practice both during and after the event. 

• Identifies limitations of knowledge and skills. 

• Suggest action plan to improve future practice.  

• Demonstrates evidence of completing action plan. 

 

Statement 24 

Level 5 & 6: Appraise own practice with regards to the latest evidence base. 

 

• Reflects on own practice using research evidence, service user preferences and clinical expertise. 

• Discusses application of clinical practice guidelines and systematic reviews to support practice. 
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Be proactive, enthusiastic, and professional. 

Enjoy your placement; make the most of a wide range of learning opportunities with Practice 
Supervisors who have a rich and varied experience in practice and research. 
Do not sit back and hope that learning will just happen – it is up to you too! 

 

 

 

We hope that you have found this handbook useful – if you have any constructive feedback or helpful 

suggestions for future editions - please e-mail HCAREPhysioClinicalteam@cardiff.ac.uk 

mailto:HCAREPhysioClinicalteam@cardiff.ac.uk

