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STUDENT MONITORING INFORMATION

1
ADMISSIONS DATA – 2008/9

Admissions data looks at the various stages that a prospective students undertake when applying for a student place at Cardiff University. Information is recorded on the various stages including: Application Received (AR), an Offer is Made (OM), the Offer is Accepted (OA) by the student and finally an Unconditional Firm (UF) - this is when the applicant has met all the conditions of their offer (if there are any) and are considered to be firmly placed and expected to enrol at Cardiff in September.

Data Source: Information has been extracted from Student Information Management System (SIMS) using the Business Objects report ‘Demographic Data Applicants’. This report is based on Full Time Equivalents (FTEs), so someone applying for a joint course will be counted as 0.5 in each of the two departments running that course

1.1 ADMISSIONS - THREE YEAR TREND (2006/7; 2007/8; 2008/9) 

Figure 1: Admissions three year trend

	
	Application Received 
	Offers Made 
	Offers Accepted 
	Unconditional Firm 

	 
	2006/7
	2007/8
	2008/9
	2006/7
	2007/8
	2008/9
	2006/7
	2007/8
	2008/9
	2006/7
	2007/8
	2008/9

	BME
	8171.0
	5622.5
	7946.5
	5293.5
	4485.5
	5444.0
	3767.0
	3497.0
	3969.0
	3236.0
	3277.5
	3637.0

	Other White
	680.5
	322.0
	52.5
	562.0
	167.0
	38.5
	447.0
	50.0
	9.0
	431.0
	33.0
	6.0

	White
	32421.5
	15155.0
	14061.5
	21578.5
	12769.0
	11999.5
	12897.5
	10511.0
	10117.5
	9627.5
	9623.5
	9281.5

	Unknown/ Information Refused
	12144.5
	32625.0
	27431.0
	6459.0
	17423.5
	15191.0
	2374.0
	5274.0
	4869.0
	1417.5
	1155.0
	866.0

	TOTAL
	53417.5
	53724.5
	49491.5
	33893.0
	34845.0
	32673.0
	19485.5
	19332.0
	18964.5
	14712.0
	14089.0
	13790.5

	Figure 2: Admissions three year trend: Percentage of the TOTAL

	
	Application Received %
	Offers Made %
	Offers Accepted %
	Unconditional Firm  %

	 
	2006/7
	2007/8
	2008/9
	2006/7
	2007/8
	2008/9
	2006/7
	2007/8
	2008/9
	2006/7
	2007/8
	2008/9

	BME
	15.3
	10.5
	16.1
	15.6
	12.9
	16.7
	19.3
	18.1
	20.9
	22.0
	23.3
	26.4

	Other White
	1.3
	0.6
	0.1
	1.7
	0.5
	0.1
	2.3
	0.3
	0.0
	2.9
	0.2
	0.0

	White
	60.7
	28.2
	28.4
	63.7
	36.6
	36.7
	66.2
	54.4
	53.3
	65.5
	68.3
	67.3

	Unknown/ Information Refused
	22.7
	60.7
	55.4
	19.1
	50.0
	46.5
	12.2
	27.3
	25.7
	9.6
	8.2
	6.3

	TOTAL
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0


Figure 2: Admissions by three year trend-%
[image: image1.emf]Admissions three year trend- %

0%

20%

40%

60%

80%

100%

2006/7 2007/8 2008/9 2006/7 2007/8 2008/9 2006/7 2007/8 2008/9 2006/7 2007/8 2008/9

Application

Received Total

%

Offers Made

Total%

Offers

Accepted

Total%

Unconditioanl

Firm Total %

Application Status

Percentage

Unknown/ Information

Refused

White

Other White

BME


BME Analysis of figure 2 shows that:
· Unconditional Firm (UF)  is significantly higher than Application Received (AR) for all three years
· Applications Received (AR)  to Offers Made (OM)  increases from 2006/7 to 2008/9 overall but dips in 2007/8

· Unknown/ Information refused is extremely high- higher % comes from unknown rather than information refused

1.2 ADMISSIONS BY STUDENT TYPE 2008/9:
Figure 3(i): Admissions by student type 2008/9

	
	Applications Received (AR) 
	Offers Made (OM)
	Offers Accepted (OA)
	Unconditional firm (UF)

	2008/9
	TOTAL
	PGT
	PGR
	UG
	TOTAL
	PGT
	PGR
	UG
	TOTAL
	PGT
	PGR
	UG
	TOTAL
	PGT
	PGR
	UG

	BME
	7946.5
	5592.5
	1145
	1210
	5444.0
	4121
	341
	984
	3969
	2808
	240
	923
	3637
	2566.5
	215
	857.5

	Other White
	52.5
	39.5
	10
	3
	38.5
	34.5
	2
	2
	9
	7
	0
	2
	6
	4
	0
	2

	White
	14061.5
	4176
	1103
	8781.5
	11999.5
	3544.5
	671
	7785
	10118
	2954
	602
	6562.5
	9281.5
	2873
	595
	5814.5

	Unknown/ Information Refused
	27431
	3609.5
	318
	23504
	15191.0
	2519.5
	111
	12561
	4869
	813.5
	70
	3985.5
	866
	501.5
	65
	299.5

	TOTAL
	49491.5
	13418
	2576
	33498
	32673.0
	10220
	1125
	21332
	18965
	6582.5
	912
	11473
	13791
	5945
	875
	6973.5

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	


Figure 3(ii): Admissions by student type 2008/9 %:

	 
	Applications received %
	Offers made %
	Offers accepted %
	Unconditional firm %

	 
	TOTAL
	PGT
	PGR
	UG
	TOTAL
	PGT
	PGR
	UG
	TOTAL
	PGT
	PGR
	UG
	TOTAL
	PGT
	PGR
	UG

	BME
	16.1
	41.7
	44.4
	3.6
	16.7
	40.3
	30.3
	4.6
	20.9
	42.7
	26.3
	8.0
	26.4
	43.2
	24.6
	12.3

	Other White
	0.1
	0.3
	0.4
	0.0
	0.1
	0.3
	0.2
	0.0
	0.0
	0.1
	0.0
	0.0
	0.0
	0.1
	0.0
	0.0

	White
	28.4
	31.1
	42.8
	26.2
	36.7
	34.7
	59.6
	36.5
	53.3
	44.9
	66.0
	57.2
	67.3
	48.3
	68.0
	83.4

	Unknown/ Information Refused
	55.4
	26.9
	12.3
	70.2
	46.5
	24.7
	9.9
	58.9
	25.7
	12.4
	7.7
	34.7
	6.3
	8.4
	7.4
	4.3

	TOTAL
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0


A BME Analysis of figure 4 below in 2008/9 shows that:

· High level of unknown/ information refused. Level of unknown high rather than information refused

· PGT increases overall but dips between Applications Received (AR) and Offers Made (OM)

· PGR declines from Applications Received (AR)  to Unconditional Firm (UF)

· UG increases at every stage although by very small numbers.

· When breaking down the BME category, numerically, applications from ‘Chinese’ are highest for PGR and PGT applications. For UG highest applications are from ‘Asian or Asian British- Indian’. For both of these categories from AR to UF- the numbers drop by roughly half. 

· Applications for PGR study are largely received from those stating other ‘Asian background’ (27.6%). For PGT study applications are mostly received from the Chinese (32%).  Applications received for UG study are mostly from Asian or Asian British – Indian (21.15) followed closely by Chinese (20.7%)

· Lowest- mixed white and black Caribbean followed closely by Black or Black British- Caribbean

Figure 4: Admissions by student type 2008/9 %:[image: image2.emf]2008/9- Admissions by Student Type
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Due to the high number of BME students in comparison to White students for PGT and PGR students that were recorded in 20008/9 we have included tables for 2007/8 and 2006/7 for information shown in figure 5 and 6 below. Information recorded is fairly similar. 

Figure 5: Admissions by student type 2007/8 %:           


Figure 6: Admissions by student type 2006/7 %:
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1.3 ADMISSIONS - BY DOMICILE
Figures 7 and 8 indicates that when looking at all BME applicants and there domicile- the majority of applications received are from overseas applicants (73.2%). 22.7% are from home and 1.3% from EU applications. For all Other White applicants, 41% are from the EU, 30.5% are overseas and 22.9% are Home  applicants. Data on  white students show that  88.6% are Home, with 6.2% ‘Other White’ and 4.2% overseas. For all BME applicants from Applications Received (AR) to Unconditional Firm (UF) data indicates that ‘Home’ students has increased by 8.2% to 30.9%, EU applicants increased slightly by 0.3% and overseas applicants decreased by 6.2%.

Excluding Information refused/ Unknown (due to high numbers) further analysis of BME breakdown showed that the majority of applications received by overseas applicants were Chinese (30%), followed by Asian or Asian British-Indian at 19.8%. For EU applicants, majority of applicants classify themselves as ‘white’ (87.8%) followed by Black or Black British African 2.2%. For applications received by Home applicants, the majority are classified as White (87%) followed by Asian or Asian British- Indian 2.8%.

Figure 7: Applications by Domicile
	
	Application received (AR) 
	Offers Made (OM)
	Offers Accepted (OA) 
	Unconditional firm (UF)

	2008/9
	Home
	EU
	 O/S
	Unknown
	Home
	EU
	O/S
	Unknown
	Home
	EU
	 overseas
	Unknown
	Home
	EU
	 O/S
	Unknown

	BME
	1803.5
	103.5
	5819.0
	227.5
	1365.0
	67.0
	3882.0
	138.0
	1207.5
	59.5
	2669.5
	38.5
	1127.5
	57.0
	2440.5
	18.0

	Other White
	12.0
	21.5
	16.0
	3.0
	7.0
	16.5
	12.0
	3.0
	2.0
	6.0
	1.0
	0.0
	2.0
	4.0
	0.0
	0.0

	White
	12487.5
	897.5
	586.0
	121.0
	10836.5
	717.0
	407.0
	68.5
	9281.0
	543.0
	305.0
	18.0
	8500.0
	507.0
	295.0
	10.0

	Unknown/ Information refused
	19699.5
	1414.0
	5873.0
	443.0
	10685.5
	536.5
	3777.5
	191.0
	3462.0
	172.0
	1173.5
	60.5
	258.5
	41.5
	529.0
	36.0

	TOTAL
	34002.5
	2436.5
	12294.0
	794.5
	22894.0
	1337.0
	8078.5
	400.5
	13952.5
	780.5
	4149.0
	117.0
	9888.0
	609.5
	3264.5
	64.0


Figure 8: % of applications by Domicile
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1.4 ADMISSIONS - BY ACADEMIC SCHOOL
· Figure 9 shows us the schools with the biggest proportion of BME applicants as a total of school applicants are MEC01 (70%) of all applicants are BME, 43.7% PGMDE, 29.1% JOMEC. Lowest is WELSH (0%) and MUSIC (0.1%). Of all BME applicants- 32.2% apply to CARBS, 13.8% apply to MEDIC and 9.5% apply to ENGIN.
· From Applications Received (AR) to unconditional Firm (UF) big shifts noted in DENTL (12.6 to 33.1%), ENGIN (22.4 to 38.4%, OPTOM (6.5 to 29.8%) 

· Numerically CARBS and MEDIC have the majority of applications from BME applicants although these are also bigger schools. Schools with a low number BME applicants is WELSH (0), MUSIC (8.5 applications) and MEC (29 applications) 
Figure 9- Admissions by academic school for each category at each stage%
	
	Applications received
	Offers Made
	 
	Offers Accepted
	 
	Unconditional Firm
	 

	
	BME
	Other White
	White
	Unknown
	BME
	Other White
	White
	Unknown
	BME
	Other White
	White
	Unknown
	BME
	Other White
	White
	Unknown

	ARCHI
	16.0%
	0.1%
	19.1%
	64.8%
	22.1%
	0.2%
	37.9%
	39.8%
	21.1%
	0.0%
	50.0%
	28.9%
	25.7%
	0.0%
	65.5%
	8.8%

	BIOSI
	7.8%
	0.1%
	33.4%
	58.7%
	5.5%
	0.0%
	41.2%
	53.4%
	9.5%
	0.0%
	64.5%
	26.0%
	12.7%
	0.0%
	84.6%
	2.8%

	CARBS
	27.1%
	0.1%
	14.3%
	58.5%
	25.1%
	0.1%
	16.6%
	58.2%
	35.8%
	0.1%
	26.8%
	37.3%
	49.6%
	0.1%
	36.6%
	13.7%

	CHEMY
	14.6%
	0.3%
	37.5%
	47.7%
	8.0%
	0.4%
	47.1%
	44.6%
	9.6%
	0.0%
	65.7%
	24.7%
	12.6%
	0.0%
	83.0%
	4.5%

	CLAWS
	19.2%
	0.1%
	30.3%
	50.5%
	21.4%
	0.1%
	37.5%
	41.1%
	24.4%
	0.0%
	54.9%
	20.7%
	27.7%
	0.0%
	66.3%
	6.0%

	COMSC
	27.1%
	0.2%
	23.0%
	49.7%
	13.6%
	0.3%
	32.5%
	53.6%
	17.5%
	0.4%
	57.4%
	24.7%
	21.1%
	0.0%
	74.0%
	4.9%

	CPLAN
	27.1%
	0.1%
	37.5%
	35.3%
	27.5%
	0.1%
	47.8%
	24.5%
	25.7%
	0.0%
	60.6%
	13.8%
	28.6%
	0.0%
	67.4%
	4.0%

	DENTL
	12.6%
	0.0%
	13.5%
	74.0%
	20.9%
	0.0%
	35.9%
	43.2%
	25.7%
	0.0%
	45.9%
	28.4%
	33.1%
	0.0%
	61.5%
	5.4%

	EARTH
	7.5%
	0.0%
	48.0%
	44.5%
	3.4%
	0.0%
	50.1%
	46.5%
	5.0%
	0.0%
	70.2%
	24.8%
	6.0%
	0.0%
	88.6%
	5.4%

	ENCAP
	5.3%
	0.0%
	34.9%
	59.7%
	3.1%
	0.1%
	44.9%
	52.0%
	3.5%
	0.0%
	65.4%
	31.1%
	5.1%
	0.0%
	89.7%
	5.2%

	ENGIN
	22.4%
	0.1%
	21.7%
	55.8%
	21.5%
	0.1%
	24.3%
	54.1%
	30.0%
	0.2%
	40.0%
	29.9%
	38.4%
	0.1%
	51.5%
	10.0%

	EUROS
	4.2%
	0.0%
	35.1%
	60.7%
	3.7%
	0.0%
	37.2%
	59.1%
	5.4%
	0.0%
	57.5%
	37.1%
	8.3%
	0.0%
	85.8%
	5.9%

	HISAR
	2.1%
	0.2%
	40.0%
	57.7%
	1.6%
	0.2%
	44.2%
	53.9%
	2.6%
	0.0%
	66.7%
	30.7%
	3.8%
	0.0%
	94.1%
	2.1%

	JOMEC
	29.1%
	0.5%
	37.0%
	33.4%
	35.5%
	0.6%
	40.5%
	23.4%
	33.6%
	0.1%
	53.2%
	13.1%
	34.1%
	0.0%
	60.4%
	5.6%

	MATHS
	6.3%
	0.0%
	33.5%
	60.2%
	4.6%
	0.0%
	35.2%
	60.2%
	7.7%
	0.0%
	57.0%
	35.2%
	11.7%
	0.0%
	83.4%
	4.9%

	MEC01
	70.7%
	0.0%
	19.5%
	9.8%
	69.4%
	0.0%
	22.2%
	8.3%
	68.4%
	0.0%
	26.3%
	5.3%
	68.8%
	0.0%
	25.0%
	6.3%

	MEDIC
	24.4%
	0.1%
	28.3%
	47.2%
	38.4%
	0.2%
	43.0%
	18.4%
	39.4%
	0.0%
	48.1%
	12.5%
	43.9%
	0.0%
	52.6%
	3.5%

	MUSIC
	1.7%
	0.4%
	33.6%
	64.3%
	1.2%
	0.3%
	42.9%
	55.6%
	2.0%
	0.0%
	63.1%
	34.9%
	2.5%
	0.0%
	94.7%
	2.9%

	OPTOM
	6.5%
	0.0%
	15.0%
	78.6%
	9.6%
	0.0%
	23.9%
	66.5%
	18.3%
	0.0%
	43.8%
	38.0%
	29.8%
	0.0%
	65.3%
	4.8%

	PGMDE
	43.7%
	0.5%
	49.5%
	6.3%
	42.1%
	0.6%
	50.3%
	7.0%
	41.6%
	0.0%
	52.2%
	6.2%
	41.3%
	0.0%
	52.5%
	6.3%

	PHRMY
	12.5%
	0.0%
	22.0%
	65.4%
	15.8%
	0.0%
	38.9%
	45.3%
	18.0%
	0.0%
	49.3%
	32.6%
	26.4%
	0.0%
	69.9%
	3.7%

	PHYSX
	5.9%
	0.0%
	40.7%
	53.4%
	4.0%
	0.0%
	41.3%
	54.7%
	5.3%
	0.0%
	60.8%
	34.0%
	8.8%
	0.0%
	89.8%
	1.4%

	PSYCH
	4.4%
	0.1%
	39.6%
	55.9%
	2.2%
	0.0%
	48.1%
	49.7%
	3.5%
	0.0%
	76.4%
	20.1%
	4.7%
	0.0%
	91.6%
	3.7%

	RELIG
	7.2%
	0.2%
	52.0%
	40.7%
	4.3%
	0.2%
	56.1%
	39.4%
	5.7%
	0.0%
	76.0%
	18.3%
	7.2%
	0.0%
	86.1%
	6.7%

	SOCSI
	9.4%
	0.2%
	38.2%
	52.2%
	6.8%
	0.0%
	47.2%
	46.0%
	8.8%
	0.0%
	70.6%
	20.6%
	11.4%
	0.0%
	87.3%
	1.3%

	SOHCS
	6.9%
	0.0%
	27.8%
	65.3%
	6.6%
	0.0%
	50.9%
	42.5%
	8.6%
	0.0%
	64.8%
	26.6%
	10.1%
	0.0%
	83.6%
	6.3%

	SONMS
	3.9%
	0.1%
	37.7%
	58.2%
	7.2%
	0.1%
	76.4%
	16.3%
	7.0%
	0.2%
	82.6%
	10.3%
	7.5%
	0.2%
	88.6%
	3.7%

	WELSH
	0.0%
	0.0%
	48.5%
	51.5%
	0.0%
	0.0%
	50.4%
	49.6%
	0.0%
	0.0%
	66.9%
	33.1%
	0.0%
	0.0%
	96.9%
	3.1%


Figure 10 - Graphical Representation of Figure 9 (ARCHI-JOMEC)
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Figure 11 - Graphical Representation of Figure 9 (MATHS-WELSH)
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2. STUDENT DEMOGRAPHICS- 2008/9

Data Source: Information has been extracted from Student Information Management System (SIMS) using the Business Objects report ‘Enrolments by Ethnic Origin. Information is based on the academic year 2008/9 unless there is a 3 year trend analysis is provided. The report is based on enrolments in Home and Secondary Departments. For example, each enrolment is counted as 1, but may be split between Home and Secondary departments: 0.5- 0.5 for a joint course and 0.67-0.33 for a major/minor. 

2.1
ETHNICITY 3 YEAR TREND
Figure 12, 13 and 14 indicate that overall there has been an increase in BME students by 1.5%  (561 students) over the three year period
Figure 12- Ethnicity three year trend (numeric and %)

	 
	2006/7
	%
	2007/8
	%
	2008/9
	%
	3 year % change

	BME
	4221.0
	17.9
	4487.0
	18.6
	4782.0
	19.4
	1.5

	White Other
	933.0
	4.0
	47.0
	0.2
	15.0
	0.1
	3.89

	White
	17379.0
	73.6
	18591.0
	77.2
	18988.0
	77.0
	3.43

	Not Known/ Information refused
	1074.0
	4.5
	971.0
	4.0
	860.0
	3.5
	1.05

	Total
	23607.0
	100.0
	24096.0
	100.0
	24645.0
	100.0
	 


Figure 13 - Ethnicity (three year trend) numbers



Figure 14 - Ethnicity (three year trend) %
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2.2
ETHNICITY 3 YEAR TREND- BME BREAKDOWN (NOT INCLUDING OTHER WHITE)
Figure 15 shows that the majority of BME students are Chinese although this has decreased from 27% in 2006/7 to 25.3% in 2008/9. Asian- Indian is the second largest proportion of BME students and this has increased by 1.7% over the three years from 23% in 2006/7 to 24.7% in 2008/9.
Figure 15: Breakdown of BME categories
	BME Breakdown
	%  

2006/7
	%

2007/8
	%

2008/9
	3 year % change

	Arab
	0.6
	-
	-
	0.6

	Asian - Bangladeshi
	2.5
	2.1
	2.1
	0.4

	Asian - Chinese
	27.0
	27.3
	25.3
	1.7

	Asian - Indian
	23.0
	23.5
	24.7
	1.7

	Asian - Pakistani
	6.7
	6.3
	7.5
	0.8

	Black or Black British - African
	6.6
	7.1
	7.5
	0.9

	Black or Black British - Caribbean
	1.4
	1.6
	1.2
	0.2

	Mixed Background - Other
	4.2
	4.5
	4.3
	0.1

	Mixed background - White and Asian
	3.6
	3.7
	3.8
	0.2

	Mixed background - White and Black African
	1.3
	1.4
	1.5
	0.2

	Mixed background - White and Black Caribbean
	1.0
	1.0
	0.9
	0.1

	Other Asian Background
	14.3
	14.3
	14.4
	0.1

	Other Black Background
	1.2
	1.2
	0.9
	0.3

	Other Ethnic Background
	6.5
	5.9
	6.0
	0.5

	TOTAL
	100.0
	100.0
	100.0
	


Figure 16: Provides a graphical representation of BME breakdown in 2008/9
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2.3
BY STUDENT TYPE (UNDERGRADUATE (UG), POSTGRADUATE TAUGHT (PGT), POSTGRADUATE RESEARCH (PGR) - THREE YEAR TREND

Figure 17 and 18 show student demographics broken down into student type. BME analysis of this data over the three year period suggests that students studying Postgraduate Taught Level (PGT) has increased from 35.2% to 38.4% , Post Graduate Research students has increased over from 25.8% to 28.1% and Undergraduate BME students has increased overall from 12.3% in 2006/7 to 12.9% in 2007/8 but dips slights in 2008/9 to 2.8%.

Figure 17: Three year trend by student type
	
	2006/7
	2007/8
	2008/9

	 
	PGT
	PGR
	UG
	PGT
	PGR
	UG
	PGT
	PGR
	UG

	White
	2,403.0
	897.0
	14,069.0
	2,977.0
	991.0
	14621.0
	3,160.0
	988.0
	14,842.0

	Other white
	357.0
	83.0
	473.0
	27.0
	11.0
	3.0
	8.0
	7.0
	-

	BME
	1,696.0
	387.0
	2,121.0
	1,834.0
	398.0
	2,252.0
	2,101.0
	427.0
	2,266.0

	Not Known/ Information refused
	357.0
	135.0
	569.0
	297.0
	119.0
	541.0
	200.0
	97.0
	564.0

	Total
	4,813.0
	1,502.0
	17,232.0
	5,135.0
	1,519.0
	17,416.0
	5,469.0
	1,519.0
	17,672.0

	

	When extracting this data- an additional column ‘unknown’ was also provided as another student type. Due to the low numbers in this column this has been excluded. (Unknown account for 10 students in 2006/7, 22 students in 2007/8 and 19 students in 2008/9.) 


Figure 18: Three year trend by student type-%
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2.4
BY DOMICILE 
Figure 19- Three year trend by Domicile

	
	2006/7
	2007/8
	2008/9

	
	HOME
	EU
	O/S
	TOTAL
	HOME
	EU
	O/S
	TOTAL
	HOME
	EU
	O/S
	TOTAL

	White
	16783
	450
	136
	17369
	17202
	1124
	265
	18591
	17415
	1262
	308
	18985

	Other White 
	161
	664
	104
	929
	15
	17
	11
	43
	6
	4
	4
	14

	BME
	1500
	66
	2649
	4215
	1539
	51
	2893
	4483
	1628
	59
	3109
	4796

	Information refused/ Not known
	632
	193
	244
	1069
	645
	104
	208
	957
	561
	88
	211
	860

	TOTAL
	19076
	1373
	3133
	23582
	19401
	1296
	3377
	24074
	19610
	1413
	3632
	24655


Figure 20 below shows that BME students from Home and overseas have increased as a proportion of all students over the last three years, but by less than 1%.  . Further analysis shows that a high proportion of BME students are from Overseas (62.8%) and this has increased over the three years by 2%. BME ‘Home’ students have decreased as a proportion of all BME students over the three years. An analysis of ‘Other White’ student shows that the majority of these are from the EU in 2006/7 (71.5) but drops significantly to 28.6% in 2008/9

Looking at a breakdown of 2008/9 it is observed that all Overseas Students (O/S) BME students, 29% are Chinese, 20.9% are Asian- Indian and 14.8% are ‘Other Asian Background’.  The lowest declared ethnicities are 0.1% Other white background, Mixed background-white and black Caribbean at 0.1%, mixed background (all three types) are all less total 2.2 (including white and black Caribbean at 0.1). The majority of EU and Home students have declared themselves as White with 89.3% and 88.7% respectively.

Over the three year period, Overseas Chinese students as a proportion have deceased overall from 31.9% to 29%.; Asian- Indian has increased from 17.4% to 20.9%.

Figure 20- Three year trend by Domicile-%
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2.5
BY SCHOOL BREAKDOWN-THREE YEAR TREND
Figure 21 shows us that numerically those schools with largest number of BME students from in 2008/9 include CARBS ( 1200.5) , MEDIC (1056.5) , ENGIN (429) , PHRMY (218.5)  . Those schools with lowest BME students include WELSH (1 person), MEC (13)  and RELIG (23). Looking at schools on an individual basis- CARBS consists of 41.6% BME students, MEC=50%, OPTOM =33.7% and PGMDE at 33.7%. WELSH BME students are only 0.7%

Looking at all BME students across all schools in 2008/ CARBS make up have 25.3%, MEDIC -22.2% and ENGIN - 9% of BME students. This is the same as those schools who have the highest students numerically. Notable big movers from 2006/7 to 2008/9 include DENTL increasing by 6.4% and MEC decreasing by 20.4%

Figure 21: Three year trend by School Breakdown.

	
	White
	White Other
	BME
	Not Known

	 
	2006/7
	2007/8
	2008/9
	2006/7
	2007/8
	2008/9
	2006/7
	2007/8
	2008/9
	2006/7
	2007/8
	2008/9

	ARCHI
	291.5
	317.5
	337.5
	11.5
	-
	-
	87
	113
	105
	19.5
	23
	22.5

	BIOSI
	985
	972
	999
	29.5
	3
	1
	121.5
	124
	126.5
	35
	37.5
	35.5

	CARBS
	1400
	1553.5
	1616
	144
	-
	-
	1016.5
	1081
	1200.5
	83
	71
	66

	CHEMY
	315
	336.5
	355.5
	19
	-
	-
	49
	60.5
	61.5
	13
	21
	19

	CLAWS
	900
	945.5
	936.5
	104
	-
	-
	326
	339.5
	316
	63
	55.5
	43.5

	COMSC
	352.5
	377
	354.5
	10
	-
	-
	78
	78.5
	67.5
	30
	17
	14.5

	CPLAN
	385.5
	456.5
	448.5
	14.5
	-
	-
	62
	73
	84
	19.5
	13
	10

	DENTL
	280
	292
	283
	13
	1
	1
	104.5
	115.5
	138.5
	17
	10
	16

	EARTH
	478.5
	488.5
	510.5
	11
	-
	-
	20.5
	20.5
	25.5
	19
	23
	19

	ENCAP
	1108
	1143.5
	1151.5
	30
	1
	-
	76.5
	68
	64.5
	37.5
	47
	40.5

	ENGIN
	915
	1007.5
	1020
	55
	1
	-
	402.5
	389.5
	429
	69
	50
	57.5

	EUROS
	728
	894
	895
	142
	-
	-
	49
	42.5
	52.5
	63.5
	37
	52.5

	HISAR
	631.5
	653.5
	687.5
	18
	1
	-
	19.5
	23
	31.5
	27
	23
	18

	JOMEC
	463.5
	518
	525
	31
	-
	-
	123.5
	129.5
	147
	27
	18.5
	14.5

	MATHS
	370
	383
	411.5
	2.5
	-
	-
	38.5
	45.5
	49.5
	9
	11
	14

	MEC01
	3
	9
	12
	2
	1
	1
	19
	17
	13
	3
	3
	-

	MEDIC
	1772.5
	1927.5
	2031
	93.5
	10.5
	2
	853.5
	936.5
	1056.5
	138
	110
	90

	MUSIC
	212
	222
	227.5
	9
	-
	-
	13.5
	10.5
	10.5
	10.5
	8.5
	8.5

	OPTOM
	182.5
	190.5
	199.5
	8
	-
	-
	88
	110
	108
	13
	12
	13

	PGMDE
	106
	99
	104
	6
	-
	-
	50
	50
	55
	17
	9
	6

	PHRMY
	471.5
	471
	486
	13
	-
	-
	201.5
	205.5
	218.5
	24
	15
	18

	PHYSX
	209
	241
	282
	5
	-
	-
	21
	27
	26
	12
	18
	11

	PSYCH
	690.5
	725.5
	701
	24
	-
	-
	40.5
	42.5
	38.5
	22
	15.5
	13

	RELIG
	235.5
	293
	308
	4
	-
	-
	16
	14.5
	23
	11
	14
	14.5

	SOCSI
	1065.5
	1028
	990
	30
	1
	1
	110
	106.5
	110.5
	37
	29.5
	20

	SOHCS
	923
	916
	989
	28
	2
	-
	62
	77
	79
	103
	55
	21

	SONMS
	1738.5
	1944.5
	1903.5
	32
	7.5
	-
	118.5
	119.5
	112.5
	102
	109
	128

	WELSH
	95.5
	100.5
	145
	4.5
	1
	1
	1
	-
	1
	6.5
	24
	6

	TOTAL
	17309
	18506
	18910
	894
	30
	7
	4169
	4420
	4751
	1031
	880
	792


Figure 22: Three year trend by School Breakdown-%
	
	White
	White Other
	BME
	Not Known

	%
	2006/7
	2007/8
	2008/9
	2006/7
	2007/8
	2008/9
	2006/7
	2007/8
	2008/9
	2006/7
	2007/8
	2008/9

	ARCHI
	70.2
	70.0
	72.6
	3.8
	-
	-
	21.2
	24.9
	22.6
	4.8
	5.1
	4.8

	BIOSI
	83.7
	85.5
	86.0
	2.9
	0.3
	0.1
	10.4
	10.9
	10.9
	3.0
	3.3
	3.1

	CARBS
	49.1
	57.4
	56.1
	9.3
	-
	-
	38.5
	40.0
	41.6
	3.1
	2.6
	2.3

	CHEMY
	78.7
	80.5
	81.5
	5.7
	-
	-
	12.4
	14.5
	14.1
	3.3
	5.0
	4.4

	CLAWS
	61.7
	70.5
	72.3
	10.4
	-
	-
	23.4
	25.3
	24.4
	4.5
	4.1
	3.4

	COMSC
	74.3
	79.8
	81.2
	2.8
	-
	-
	16.6
	16.6
	15.5
	6.4
	3.6
	3.3

	CPLAN
	79.4
	84.1
	82.7
	3.6
	-
	-
	12.9
	13.5
	15.5
	4.0
	2.4
	1.8

	DENTL
	66.3
	69.7
	64.4
	4.4
	0.3
	0.4
	25.2
	27.6
	31.6
	4.1
	2.4
	3.6

	EARTH
	90.3
	91.8
	92.0
	2.2
	-
	-
	3.9
	3.9
	4.6
	3.6
	4.3
	3.4

	ENCAP
	88.3
	90.8
	91.6
	2.6
	0.1
	-
	6.1
	5.4
	5.1
	3.0
	3.7
	3.2

	ENGIN
	61.6
	69.5
	67.7
	5.7
	0.1
	-
	27.9
	26.9
	28.5
	4.8
	3.5
	3.8

	EUROS
	72.2
	91.8
	89.5
	16.3
	-
	-
	5.0
	4.4
	5.3
	6.5
	3.8
	5.3

	HISAR
	90.5
	93.3
	93.3
	2.8
	0.2
	-
	2.8
	3.3
	4.3
	3.9
	3.3
	2.4

	JOMEC
	70.4
	77.8
	76.5
	6.3
	-
	-
	19.1
	19.4
	21.4
	4.2
	2.8
	2.1

	MATHS
	88.0
	87.1
	86.6
	0.7
	-
	-
	9.2
	10.4
	10.4
	2.1
	2.5
	2.9

	MEC01
	21.5
	23.3
	42.3
	40.0
	10.0
	7.7
	70.4
	56.7
	50.0
	11.1
	10.0
	-

	MEDIC
	60.3
	64.4
	63.8
	5.0
	0.5
	0.1
	29.9
	31.4
	33.2
	4.8
	3.7
	2.8

	MUSIC
	86.1
	92.1
	92.3
	4.1
	-
	-
	5.5
	4.4
	4.3
	4.3
	3.5
	3.4

	OPTOM
	61.2
	61.0
	62.2
	4.2
	-
	-
	30.2
	35.2
	33.7
	4.5
	3.8
	4.1

	PGMDE
	57.2
	62.7
	63.0
	5.4
	-
	-
	27.9
	31.7
	33.3
	9.5
	5.7
	3.6

	PHRMY
	65.6
	68.1
	67.3
	2.7
	-
	-
	28.4
	29.7
	30.2
	3.4
	2.2
	2.5

	PHYSX
	84.3
	84.3
	88.4
	2.3
	-
	-
	8.5
	9.4
	8.2
	4.9
	6.3
	3.4

	PSYCH
	88.6
	92.6
	93.2
	3.4
	-
	-
	5.2
	5.4
	5.1
	2.8
	2.0
	1.7

	RELIG
	88.2
	91.1
	89.1
	1.7
	-
	-
	6.0
	4.5
	6.7
	4.1
	4.4
	4.2

	SOCSI
	85.4
	88.2
	88.3
	2.7
	0.1
	0.1
	8.9
	9.1
	9.9
	3.0
	2.5
	1.8

	SOHCS
	82.3
	87.2
	90.8
	2.9
	0.2
	-
	5.6
	7.3
	7.3
	9.2
	5.2
	1.9

	SONMS
	87.1
	89.1
	88.8
	1.8
	0.4
	-
	6.0
	5.5
	5.2
	5.1
	5.0
	6.0

	WELSH
	88.5
	79.9
	94.7
	4.5
	1.0
	0.7
	0.9
	-
	0.7
	6.0
	19.1
	3.9

	TOTAL
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 


Figure 23 - Three Year trend by academic school (ARCHI –JOMEC)
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Figure 24: Three Year trend by academic school (MATHS-WELSH)
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2.6
BENCHMARKING INFORMATION

Figure 18 and 19 below has been complied using information on student records extracted from HESA of the reporting period 2007/08. HESA have provided information on students using Full Persons Equivalents (FPE)- each enrolment is counted as 1, but may be split between Home and Secondary departments: 0.5- 0.5 for a joint course and 0.67-0.33 for a major/minor.  (NOTE: FPE is not the same as FTE- FTE looks at hours of students i.e full time=1 and part time=0.5 and also takes into consideration if students on a joint course- counted as half in each school. FPE looks at each enrolment counting as 1 but then split into joint course=0.5 in each school or major/minor 0.67/0.33)
Figure 25 - Welsh Universities- benchmarking information
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	Institution
	
White
	 
	BME (Black, Asian and Other (including mixed) 
	 
	
Not known
	 
	
Non-UK
	 
	TOTAL

	Cardiff University
	9095.0
	69.9
	920.0
	7.1
	400.0
	3.1
	2605.0
	20.0
	13020.0

	WELSH AVERAGE
	4213.6
	74.5
	387.9
	4.8
	148.6
	2.4
	1144.5
	18.4
	5804.1

	WELSH MEDIAN
	3405.0
	73.4
	247.5
	4.3
	65.0
	1.6
	1010.0
	20.0
	4735.0


· In comparison to other Welsh Universities Cardiff University has a higher BME population in comparison to the mean of all Welsh universities. 

· The Cardiff University  average is divided such that 4.1% is from Asian , 2.1% from Other (including mixed) and 0.8% of black students

Figure 26:  Russell Group Benchmarking Information [image: image16.emf]HESA 2007/8- Student First year FPE- BME %                                               
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	Institution
	
White
	 
	
(Black, Asian, Other inc. mixed) 
	 
	
Not known
	 
	
Non-UK
	 
	Total

	Cardiff University
	9095.0
	69.9
	920.0
	7.1
	400.0
	3.1
	2605.0
	20.0
	13020.0

	RUSSELL GROUP AVERAGE
	5898.0
	58.2
	1002.0
	10.2
	513.0
	4.6
	2500.0
	27.0
	9913.0

	RUSSELL GROUP MEDIAN
	5817.5
	61.0
	840.0
	8.5
	345.0
	3.6
	2280.0
	23.9
	9592.5


· In comparison to Russell Group Universities Cardiff University has a lower BME population. 7.1 %< 10.2%.

· The Cardiff University average is divided such that 4.1% is from Asian , 2.1% from Other (including mixed) and 0.8% of black students

3. STUDENT PROGRESSION
Data Source: Information has been extracted from Student Information Management System (SIMS) using the BO report ‘Demographic Data Students’. The report is based on Student Headcounts. A student who is studying a joint course will be counted as 1 person in each department. For example a student studying history and business would count as 1 person in HISAR and 1 person in CARBS (2 persons in total). This is a new report and so caution is expressed when using these figures as the information provided is only as good at the data held on SIMS.
The tables below provided information on all students (UG, PGR and PGT) who have successfully completed their stage of study (Award/progressed) and those who were unsuccessful (Transferred, Withdrawn, Absent, Fail, On hold). For clarity further information is provided below on each unsuccessful category:

· Transferred-  to another programme

· Withdrawn - left the programme before completing it (this will include transfers to another university)

· Absent - on an approved interruption of study

· Fail - student being required to withdraw

· On Hold - a master’s student on the dissertation block - it is like registered but no fee is charged.
Figure 27: Student Progression as a proportion of total-Three Year Trend
	
	Award/progression
	Transferred
	Withdrawn
	Absent
	Fail
	on Hold

	%
	06/07
	07/08
	08/09
	06/07
	07/08
	08/09
	06/07
	07/08
	08/09
	06/07
	07/08
	08/09
	06/07
	07/08
	08/09
	06/07
	07/08
	08/09

	BME
	21.2
	21.3
	22.6
	15.9
	24.1
	30.5
	14.1
	13.7
	23.5
	20.4
	26.9
	27.9
	34.4
	38.8
	38.6
	14.3
	75.0
	-

	Other White
	5.0
	1.6
	0.6
	2.0
	0.0
	0.0
	1.8
	0.7
	0.4
	1.5
	1.3
	0.2
	1.9
	1.8
	0.8
	28.6
	0.0
	-

	White
	68.9
	72.6
	72.9
	78.7
	72.7
	67.9
	71.7
	71.9
	63.6
	72.7
	67.2
	68.0
	58.3
	53.3
	55.6
	28.6
	25.0
	-

	Unknown/ Info Refused
	4.9
	4.5
	3.9
	3.3
	3.2
	1.6
	12.3
	13.6
	12.5
	5.4
	4.6
	3.9
	5.4
	6.1
	5.1
	28.6
	0.0
	-

	TOTAL
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	-


Figure 28: BME Students-% Progression/ Non Progression. Figure 29 - White Students (%) progression/Non Progression
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Figures 28 and 29 show that:

· In 2008/9 87.1% of BME students progressed successfully to the next stage of their programme- this is slightly lower than their white counter parts where 91.7% of all white students successfully progressed to the next stage and 91.7% of other white students.

· For those who did not progress, BME students have higher percentages in comparison to the white and other white.  These generally are a less than 1% difference apart from Fail. BME students were 2.9% higher to fail. 
Figure 30: BME Students-% Progression/ Non Progression  Figure 31- White Students-% progression/Non Progression
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Figures 30 and 31 show that:
· In 2007/8 88.6% of BME students progressed successfully to the next stage of their programme- this is slightly lower than their white counter parts where 91.5% of all white students successfully progressed to the next stage and 92.8% of other white students.

· For those who did not progress, BME students have higher percentages in comparison to the white apart from Withdraw.   BME students who Fail is also significantly higher than white.
Figure 32: BME Students-% Progression/ Non Progression Figure 33- White Students-% progression/Non Progression
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Figures 32 and 33 show that:

· In 2006/7 90.2% of BME students progressed successfully to the next stage of their programme- this is slightly lower than their white counter parts where 91% of all white students successfully progressed to the next stage and 96.5% of other white students.

· For those who did not progress, BME students have lower percentages in comparison to the white apart from Fail which is nearly double.   
4. UNDERGRAUATE (UG) AWARD CLASSIFICATION
Data Source: Information has been extracted from Student Information Management System (SIMS) using the Business Objects report ‘Demographic Data Students’. The report is based on Student Headcounts so someone applying for a joint course will be counted as 1 person in each department.  The category ‘Honours Level Other’ includes those who receive honours levels but have a commendation, distinction, pass and ‘UG Other award‘ includes certificate and Intermediate level awards. This is a new report and so caution is expressed when using these figures as the information provided is only as good as the data held on SIMS. 
Figure 34-% BME UG Student Award





Figure 35-% White UG Student Award 
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· In 2007/8, White students tend to do better and received Honours Level 1 and Honours Level 2.2. in comparison to BME students. BME students are likely to get Honours Level 2.2, 3rd and Honours level other. 
Figure 36-% BME UG Student Ward





Figure 37-% White UG Student Award 
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· In 2007/8, White students tend to do better and received Honours Level 1 and Honours Level 2.2. in comparison to BME students. BME students are likely to get Honours Level 2.2, 3rd and Honours level other. 

5. Destination of Leavers (Undergraduate and Postgraduate) 2007/8

Information is compiled on the destination of where students go next after graduating from Cardiff University. The results for 2007/8 are published below:

Figure 38- UG Destination of Results (expressed as a %) 
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	Ethnicity disclosed as White
	Other Disclosed Ethnicity

	Total Surveyed
	3965
	541

	Total Response
	3186
	357

	Average Salary
	£20,874
	£21,876


Data Source: Compiled by Cardiff University Careers Service

· The average starting salary for an BME undergraduate is £21,876 which is 4.8% higher than the average starting salary for those who declared there ethnicity as white. Figure 38 shows that when comparing BME against those declaring white status tend, white students tend to go straight Into employment whereas those declaring other ethnicity tend to go onto to further study or are employed and further study (12% and 30&%) respectively.

· Figure 39 shows that the majority of those who were classified as ‘other disclosed ethnicity’ were  Asian or Asian British-Indian (22%) and Chinese (21%) 

Figure 39- Breakdown of UG Ethnicity (Those who responded)
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· Figure 40 shows that comparing BME against white students, those declaring white status tend to go straight Into employment (80% in comparison to other -70%) whereas those declaring other ethnicity tend to go onto to further study or are employed and further study (10% and 12% respectively.

· Figure 41 shows that the majority of those who were classified as other disclosed ethnicity was Asian or Asian British-Indian (22%) and Chinese (21%) 

· The average starting salary for an BME post graduate is £39,239 which is significantly higher (24%)  than the average starting salary for those who declared there ethnicity as white. At £31,537 The 
Figure 40- PG Destination of results- expressed as a % 
	
	Ethnicity Disclosed - White
	Disclosed Ethnicity

	Total Surveyed
	1554
	1086

	Total Response
	967
	329

	Average Salary
	£31,537
	£39,239
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Data Source: Compiled by Cardiff University Careers Service

Figure 41- Breakdown of PG Ethnicity (Those who responded)

[image: image29.emf]Breakdown of Ethnic Group- Postgraduate %

1%2%

21%

7%

6%

1%

45%

1%

0%

0%

9%

1%

4%

2%

Arab

Asian or Asian British -

Bangladeshi

Asian or Asian British -

Indian

Asian or Asian British -

Pakistani

Black or Black British -

African

Black or Black British -

Caribbean

Chinese

Mixed - White & Asian

Mixed - White & Black

African

Mixed - White & Black

Caribbean

Other Asian Background

Other Black Background

Other Ethnic

Background

Other Mixed Background


STAFF DEMOGRAPHICS
6. STAFF RECRUITMENT
This report provides a summary of the Recruitment Equality and Diversity information for vacancies and applicants at Cardiff University between 1st September 2007 and 31st August 2008. The Report has been developed and produced using Business Objects which allows the data to be refreshed at any time so that it is the most up-to-date information available from the Compel database. Figure 28 provides information on all job applicants.

6.1 GENERAL APPLICANT INFORMATION
Figure 42- Table of all Job Applicants

[image: image30.emf]
6.2 APPLICANTS BY EMPLOYEE CATEGORY
There are two employee groups dependent on Career Pathway of the vacancy. Operational / Support staff category contains all jobs advertised as Admin Support, Technical Services or Operational Services. The Academic / Managerial category includes all others, particularly, Academic and MPSS career pathways. Figure 43 above provides numbers separated by groups.  Further analysis indicates that out of all BME applicants, 71.2% applied to Academic/ Managerial employee category. Out of all applications made to Academic/ Managerial jobs- 23.6% were from BME applicants. Out of all Operational/ Support staff applications- 10.9% from BME applicants.

Out of all white applicants, 49.5% applied for Academic/ Managerial, 50.5% applied for Operational/ support. Out of all applications made to Academic/ Managerial jobs- 71.2% were from white applicants. For operational/ support staff- 86% from white applicants.
Figure 43- Applications by Employee Category
[image: image31.emf]
6.3 RECRUITMENT PROCESS FOR ALL JOB APPLICANTS (ACADEMIC SCHOOLS AND DIRECTORATES)
Figure 44 represents the various stages of the recruitment process in more detail. In the Recruitment process there are a number of different stages that an applicant goes through from sending in an application form through to being employed or rejected. In this report only final statuses are reported, that is the final status of the application. These are all self- explanatory and are as follows: Withdrew at any stage of process; T/D (Turned down) before Interview; T/D after Interview; Declined Offer and; Employed. Figure 44 provides University (School and Directorate) totals. Figures 45 and 46 represent this information graphically.
Figure 44- All Schools and Directorates- Application Process
[image: image32.emf]
Figure 45 and 46: Graphical Representation of figure 44

[image: image33.emf][image: image34.emf]
When comparing figure 44 against the norm (17.76%) in figure 42:
· 11% of BME applicants withdrew at some stage of the process. This is lower than the overall percentage (18%) of BME applicants. Furthermore, BME applicants were less likely to decline an offer of employment (13.5%) or be turned down after a selection interview (13.31%).

· However, proportionally slightly more BME applicants were turned down before interview (19.22%). However, the graph and actual figures reveal that accounts for a significant number of BME applicants (1,233)

· Most significantly, however, is the fact that significantly less BME applicants were successfully employed, only 10%, of all employed candidates.

7. STAFF HEADCOUNT
Cardiff University data used in this report provides headcount as held on COMPEL HR system at 10th November 2009. The Report has been developed and produced using Business Objects

7.1
ETHNICITY CROSS ALL SCHOOLS/ DIRECTORATES

Figure 47- Ethnic Diversity of all Staff

Figure 48- Ethnic Diversity of School Staff
   Figure 49- Ethnic Diversity of staff in Directorates
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7.2 COMAPRATIVE BENCHMARKING INFORMATION:

Figure 50- Ethnicity- BME All staff
	 
	Sep-07
	Sep-08
	Nov-09

	  HE Average*
	9.90%
	8.90%
	-

	CU Average
	6.80%
	7.10%
	6.88%

	Schools Average
	7.80%
	8.10%
	7.91%

	Directorate Average
	4.40%
	4.80%
	4.80%


Figure 51- Ethnicity- BME Staff (Academic/ Managerial and Professional)
	 
	Sep-07
	Sep-08
	Nov-09

	HE Average*
	9.50%
	7.30%
	-

	CU Average
	7.30%
	7.60%
	7.45%

	Schools Average
	8.50%
	9.00%
	8.83%

	Directorate Average
	2.30%
	3.30%
	2.80%


Figure 52- Ethnicity- BME Staff (Operational/ Support)

	 
	Sep-07
	Sep-08
	Nov-09

	HE Average*
	10.40%
	8.90%
	-

	CU Average
	5.70%
	5.60%
	5.45%

	Schools Average
	5.20%
	5.80%
	5.30%

	Directorate Average
	6.00%
	5.60%
	5.62%


*Comparative benchmarking data has been taken from DLA Piper report ‘Workforce Performance Indicators (Higher Education Sector Report) 2008’. In the report 87 Higher Education Institutes (HEI) provided data for the benchmarking report, including 18 of the 20 Russell Group Universities.

· Overall for All staff, Cu average is lower (7.10%) than the HE average 8.90. Although HE has dipped by 1% and CU average has increased by 0.3%- convergence??
· BME staff (academic/ managerial and professional)- the university now has a higher BME average (7.6% than the academic average (7.3%) of all contributing universities in comparison to the previous year. School average is also higher than the HE average although the Directorate average is significantly lower is significantly lower.
· BME Staff- operational/ support- CU average is lower than the  HE average. Both HE and CU average declined between Sept 08 and Nov 09. 

7.3
SPLIT BY EMPLOYEE CATEGORY

Figures 53 and 54 shows that there are more BME staff in Academic/ Managerial and professional as a proportion (7.45%) than BME staff in operational/ support roles as a proportion (5.54%). This is consistent with recruitment information which suggests that more BME applicants apply for Academic/ Managerial and professional posts.

Figure 53- Academic/ Managerial and Professional 

           Figure 54- Operational/Support
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7.4
SPLIT BY CONTRACT TYPE

Figure 55- Full-time/ Part Time





Figure 56-Fixed Term/ Regular Contract
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Further analysis of figures 55 and 56 indicate that:
· Of all BME staff, 72% work full time, 28% work part time, 51% have a fixed contract, 49% have a regular contract
· Of all ‘Other White’ staff- 74% work full time, 26% work part time, 51% have a fixed contract, 49% have a regular contract

· Of all ‘White’ staff- 70% work full time, 30% work part time, 29% have a fixed contract, 70% have a regular contract

7.5
SPLIT BY ACADEMIC SCHOOL
· Numerically largest number of BME staff work in MEDIC (78), CARBS (38) and BIOSI (31). The biggest percentage of BME staff as a proportion of each school is MEC (32.08%), CARBS (13.92%) and COMSC (12.86%).

· Lowest numerically is MUSIC (0), SOHCS (7) and JOMEC (2).

· The lowest as a proportion of the school of MUSIC 90%), SOHCS (0.88%) and JOMEC ( 3.13%) and looking at all schools staff, the highest proportion of BME staff come from MEDC (22.2%), CARBS (10.8%) and BIOIS (8.8%)

Figure 57- Ethnicity Profile of Academic Schools

[image: image49.emf]
Figure 58- Ethnicity Profile of each school-%
	
	BME
	Other White
	Unknown
	White
	No of employees

	 ARCHI
	7.25%
	17.39%
	1.45%
	73.91%
	50-100

	BIOSI
	9.69%
	17.19%
	2.19%
	70.94%
	300-350

	CARBS
	13.92%
	12.09%
	3.30%
	70.70%
	250-300

	CHEMY
	12.70%
	23.02%
	2.38%
	61.90%
	100-150

	CLAWS
	5.83%
	8.33%
	3.33%
	82.50%
	100-150

	COMSC
	12.86%
	12.86%
	2.86%
	71.43%
	50-100

	CPLAN
	11.49%
	16.09%
	1.15%
	71.26%
	50-100

	DENTL
	8.64%
	10.49%
	2.47%
	78.40%
	150-200

	EARTH
	3.70%
	11.11%
	3.70%
	81.48%
	50-100

	ENCAP
	5.75%
	16.09%
	4.60%
	73.56%
	50-100

	ENGIN
	12.74%
	14.15%
	2.83%
	70.28%
	200-250

	EUROS
	3.49%
	40.70%
	5.81%
	50.00%
	50-100

	HISAR
	5.10%
	14.29%
	7.14%
	73.47%
	50-100

	JOMEC
	3.13%
	10.94%
	3.13%
	82.81%
	50-100

	LEARN
	7.06%
	14.12%
	13.53%
	65.29%
	150-200

	MATHS
	8.33%
	31.25%
	8.33%
	52.08%
	1-50

	MEC01
	32.08%
	33.96%
	1.89%
	32.08%
	50-100

	MEDIC 
	8.39%
	10.65%
	3.33%
	77.63%
	900-950

	MUSIC
	 
	8.82%
	8.82%
	82.35%
	1-50

	OPTOM
	8.33%
	13.89%
	12.04%
	65.74%
	100-150

	PGMDE
	5.13%
	4.81%
	3.85%
	86.22%
	300-350

	PHRMY
	5.17%
	6.03%
	1.72%
	87.07%
	100-150

	PHYSX
	8.74%
	24.27%
	5.83%
	61.17%
	100-150

	PSYCH
	3.55%
	19.86%
	2.13%
	74.47%
	100-150

	RELIG
	6.82%
	9.09%
	18.18%
	65.91%
	1-50

	SOCSI
	5.76%
	7.85%
	4.19%
	82.20%
	150-200

	SOHCS
	0.88%
	6.19%
	0.88%
	92.04%
	100-150

	SONMS
	3.40%
	2.72%
	2.72%
	91.16%
	100-150

	WELSH
	0.00%
	30.11%
	8.60%
	61.29%
	50-100


7.6
SPLIT BY ACADEMIC SCHOOL AND BY EMPLOYEE CATEGORY
Numerically, highest number of BME staff are in Medic (64), CARBS (31) , BIOSI (27) and ENGIN (26) . Figure 59 shows that as a proportion of individual schools MEC01 has  31.25% of BME staff (15 persons) followed by ENGIN (15.57%), COMSC (14.52%) and CARBS (14.4%)

Figure 59: Schools by Academic/ managerial and Professional Staff
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Figure 60- School by operational/ Support Staff

[image: image51.emf]
· Numerically, Medic (14), BIOSI (4) and CPLAN (3) have the largest number of BME staff. Figure 60 shows that as a proportion of individual schools, the biggest make up of BME staff as a percentage are MEC01 with 40% (2 persons) followed by RELIG (33%) and CPLAN (19%).
7.7
SPLIT BY DIRECTORATE

Figure 61 - staff demographics by Directorate

[image: image52.emf]
· PAFRS has the highest no. of BME staff in the directorates. For other white PAFRS has the highest numerically (by 1 person) although as a proportion of the directorate INSRV has the highest at 6.86%

· When looking at the sum of all BME staff in the Directorate- PAFRS account for 41.3%, 32% (INSRV), 13.3% (REGOS) and 6.66% jointly in STRAT and HRSHE.
7.8
SPLIT BY ACADEMIC SCHOOL AND EMPLOYEE CAETGORY

Figure 62 below indicates that:

· INSRV has the highest number numerically and as a proportion of all their divisions staff (12 persons= 4.29%) followed by REGOS (5 persons- 3.57%) and HRSHE 2 persons (3.33%)

· For ‘other white’, numerically INSRV has the majority of staff classified in this category buy make up 5.15% (highest  as a proportion ) in PAFRS.

Figure 62- Directorate by Academic/ Managerial and Professional Staff
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Figure 63- Directorate by Operational/ Support Staff
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Figure 63 shows that:

· PAFRS has the highest number numerically ( 31) and HRSHE has the highest as a proportion of all their division  staff (3persons= 8.11%) followed by STRAT  (4 persons- 6.78%) and PAFRS (6.53%)

· For ‘other white’, numerically INSRV has the majority of staff classified in this category buy make up 5.15% (highest as a proportion ) in PAFRS.

8. COMPOSITION OF COUNCIL MEMBERSHIP

On an annual basis, Cardiff University Council members are provided an Equal Opportunities monitoring form in which to complete and return. Data provided on those form has been collated below
Composition of Council Membership 2008-9 and 2009/10
2008/9






2009/0
	Ethnicity
	%

	White British
	96.1%

	White Other
	0%

	Black, Asian, Chinese, Mixed or other Ethnic Group
	0%

	No do wish to specify
	3.9%

	No Response
	0%

	 
	

	Total
	100%

	Ethnicity
	%

	White British
	75

	White Other
	0

	Black, Asian, Chinese, Mixed or other Ethnic Group
	0

	No do wish to specify
	0

	No Response
	25

	 
	0

	Total
	100
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Chart1

		Employed		Employed

		Employed and Further Study		Employed and Further Study

		Further Study		Further Study

		Due to start a new job		Due to start a new job
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UG

		UG Destinations study of Graduates of 2007/8 - By Ethnicity as disclosed on SIMS

				Ethnicity disclosed as White		Other Disclosed Ethnicity				Numbers split of ethnic groups

														%

		Total Surveyed		3965		541				Asian or Asian British - Bangladeshi		10		1.8

		Total Response		3186		357				Asian or Asian British - Indian		119		22.0

										Asian or Asian British - Pakistani		29		5.4

		Employed		65%		47%				Black or Black British - African		36		6.7

		Employed & Further Study		7%		12%				Black or Black British - Caribbean		15		2.8

		Further Study		19%		30%				Chinese		115		21.3

		Due to start a new job		0%		0%				Mixed - White & Asian		38		7.0

		Not Available		5%		2%				Mixed - White & Black African		11		2.0

		Unemployed		4%		9%				Mixed - White & Black Caribbean		7		1.3

		Unknown		20%		34%				Other Asian Background		92		17.0

										Other Black Background		3		0.6

		Average Salary		$20,874		$21,876				Other Ethnic Background		34		6.3

										Other Mixed Background		32		5.9

		Size of Organisation										541		100

		1 to 49		10%		9%

		50 to 249		6%		3%

		250 or more		40%		29%

		Don’t Know		12%		14%

		Unknown		31%		45%

		Remained in S E Wales		85%		67%

		% into Graduate Track Jobs		71%		83%

		% into Non Graduate Jobs		29%		17%

		106 excluded due to information on ethnicity being refused or not known

		percentages calculated against total known destinations

						Other Disclosed Ethnicity

		Total Surveyed		3965		541

		Total Response		3186		357

		Employed		65%		47%

		Employed & Further Study		7%		12%

		Further Study		19%		30%

		Due to start a new job		0%		0%

		Not Available		5%		2%

		Unemployed		4%		9%

		Unknown		20%		34%

		Ethnicity Study		Employed		Employed and Further Study		Further Study		Due to start a new job		Not Avail.		Not Employed

		Ethnicity disclosed as White		65%		7%		19%		0%		5%		4%

		Other Disclosed Ethnicity		47%		12%		30%		0%		2%		9%
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				Ethnicity Disclosed - White		Disclosed Ethnicity				Numbers split of ethnic groups

		Total Surveyed		1554		1086				Arab		8		0.7

		Total Response		967		329				Asian or Asian British - Bangladeshi		17		1.6

										Asian or Asian British - Indian		225		20.7

		Employed		80%		70%				Asian or Asian British - Pakistani		79		7.3

		Employed & Further Study		8%		10%				Black or Black British - African		65		6.0

		Further Study		7%		12%				Black or Black British - Caribbean		9		0.8

		Due to start a new job		0%		2%				Chinese		486		44.8

		Not Available		3%		1%				Mixed - White & Asian		12		1.1

		Unemployed		2%		5%				Mixed - White & Black African		5		0.5

										Mixed - White & Black Caribbean		5		0.5

		Unknown		38%		70%				Other Asian Background		102		9.4

										Other Black Background		10		0.9

		Average Salary		$31,537		$39,239				Other Ethnic Background		44		4.1

		Size of Organisation								Other Mixed Background		19		1.7

		1 to 49		14%		23%				TOTAL		1086		100

		50 to 249		10%		8%

		250 or more		40%		39%

		Don’t Know		12%		12%

		Unknown		24%		17%

		Remained in S E Wales		83%		80%

		% into Graduate Track Jobs		93%		90%

		% into Non Graduate Jobs		7%		21%

		148 excluded due to information refused or not known

		percentages calculated against total known destinations

		Ethnicity Study		Employed		Employed and Further Study		Further Study		Due to start a new job		Not Avail.		Not Employed

		Ethnicity disclosed as White		80%		8%		7%		0%		3%		2%

		Other Disclosed Ethnicity		70%		10%		12%		2%		1%		5%
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