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The University’s Commitment

Cardiff University is a diverse, international and multicultural organisation that welcomes, as part of its core values, the opportunity to promote equality of opportunity and access, and to promote good relations. Cardiff University recognises that through promoting a culture of equality, dignity and respect it provides an environment that is vibrant and welcoming which provides an opportunity for every member of its community to reach their full potential. 

The Legal Framework

The Race Relations Act (RRA) 1976 makes discrimination on grounds of race unlawful in education, training and employment; provision of goods, facilities and services; disposal and management of property. 'Race' in this Act is defined as race, colour, nationality, ethnic or national origin.

The Race Relations (Amendment) Act 2000 places a duty on public authorities to work towards the elimination of discrimination and to promote racial equality.  The general duty means that in all of the University functions there must be due regard to the need to:

· eliminate unlawful discrimination;

· promote equality of opportunity;

· promote good relations between people of different racial groups.

The Act also places specific duties on public bodies including a duty to: 

· prepare a Race Equality Policy;

· assess the impact of policies, including the Race Equality Policy, on students and staff of different racial groups;

· monitor, by reference to those racial groups, the admission and progress of students and the recruitment and career progress of staff;

· arrange to publish the policy and the result of assessments and monitoring.

Cardiff University’s Race Equality Scheme includes arrangements for meeting the legal duties including priorities for future work. 

Responsibilities

Specific areas of responsibility (including for progress with the action plan) are identified in the Race Equality Scheme however it is important to note that all staff, students and stakeholders are responsible for the positive promotion of equality and good relations between people from all nationalities and ethnic groups. All members of the University community are expected to behave in accordance with the University’s Dignity at Work and Study Policy and to challenge racist behaviour when they encounter it. 

Key aims of scheme

Some of the overall aims of the draft Scheme includes to: 

· attract support, develop and retain a diverse mix of staff and students from local, national and international communities based on confidence in the services, recruitment and selection practices of the University;

· create an inclusive learning and teaching environment that minimises barriers to participation and meets the needs of a wide range of students including international students and groups traditionally underserved by higher education;

· eliminate racist bullying, harassment and violence against staff and students by ensuring that all members of the University community have the skills to recognise and challenge such behaviour and that effective procedures are used to deal fairly with such cases when they occur,
· promote good relations between staff and students from all backgrounds to achieve a university environment that is inclusive and promotes dignity and respect;

· understand the impact of existing and proposed policies, practices, procedures and initiatives on all stakeholders

· work with stakeholders for the wider benefit of society;

· ensure effective procedures for incorporating equality & diversity issues into the University’s governance and management mechanisms;

· incorporate steps for promoting equality and accessibility of information as part of communications and public relations strategies 

Integrated Equality approach 

This Race Equality Scheme sits alongside the University’s Disability, Gender and Welsh Language Schemes and supports the overarching Equality and Diversity Policy. The University also has policies on sexual orientation, dignity at work and study and religion and belief. 

Future Priorities 

The following areas of activity have been prioritised by the University as part of its current Race Equality Scheme 2008-2011: 
Priorities for staff/employment include actions under the key headings of:

Staff Recruitment, Retention, Development and Progression

Equality Monitoring (employment) 
Impact Assessment of Human Resources Policies

Staff Training

Priorities for students include actions under the key headings of: 
Monitoring (student)
Curriculum, Teaching, Learning & Assessment 
Recruitment
Admissions, access and participation

International Students

Behaviour & Discipline

Careers Service 

Priorities for governance and management priorities include actions under the key headings of:

Impact Assessments

Embedding Equality & Diversity 

Representation on Committees 

Procurement

Promoting Good Relations 

Communication & Consultation 
Actions relating to these priorities are included in the Race Equality Scheme Action Plan. 

Progress and Review

Progress with the Scheme priorities and action plan will be reported to the Equality and Diversity Committee on a regular basis and an annual monitoring report of the scheme will be published on an annual basis. The Scheme will be revised at least every 3 years and further priorities and actions identified. 

A copy of the University’s Race Equality Scheme and action plan is available on the University’s Equality web pages: http://www.cardiff.ac.uk/govrn/cocom/equalityanddiversity/race/index.html
Or from Bethan Clemett, Equality & Diversity Assistant, Governance and Compliance (GOVRN), Cardiff University, 30-36 Newport Road, Cardiff CF24 ODE. Tel: 029 2087 9919, Email: ClemettB1@cf.ac.uk. 

