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Velindre Professor of Nursing 
A joint post between Cardiff University and Velindre NHS Trust 
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Introduction 

Cardiff is an ambitious and innovative university with a bold and 
strategic vision located in a beautiful and thriving capital city. 
 
Our world-leading research was ranked 5th amongst UK universities in the 2014 
Research Excellence Framework for quality and 2nd for impact. Our research earns 
grants and investments totalling tens of millions of pounds and attracts top researchers 
from around the world.  We help to generate business ideas and spin-out companies 
and contribute to economic growth and job creation in Wales and beyond. 

As well as attracting students from all over the UK, we are a popular destination for 
those from overseas, with our student population of 30,180 representing over 100 
countries.

Driven by creativity and curiosity, we strive to fulfil our social, cultural and economic 
obligations to Cardiff, Wales, and the world; our ambition is to be among the top 100 
universities in the world and top 20 in the UK.
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The School of Healthcare Sciences 

We are dynamic, innovative and forward looking, recognised for 
our excellence in learning, teaching and research.
 

We are committed to the development of impactful healthcare knowledge that directly 
improves health outcomes and healthcare for patients and families.

Our activities encompass a broad range of healthcare sciences including: midwifery, 
nursing (adult, child and mental health), occupational therapy, physiotherapy, clinical 
photography, perioperative practice and radiography (diagnostic and therapeutic).

We pride ourselves on pursuing research and scholarship of the highest quality, and 
we are one of the leading healthcare research departments in the UK. We are a centre 
of excellence which generates internationally distinguished, theoretically informed and 
empirically rigorous research. This research stands at the forefront of healthcare and 
policy debates at international, national and local levels; improving, influencing and 
informing healthcare across Wales and beyond with patients and families at its heart.

Our unique, multidisciplinary nature provides a rounded experience for our 3,000 
students, ensuring they become skilled, knowledgeable and compassionate healthcare 
professionals committed to an ethos of evidence-based care.
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Research within the School of 
Healthcare Sciences

Our research is structured across four themes:
 
The enhancing palliative, emotional and supportive care theme works to improve the 
health and wellbeing of people affected by chronic and life limiting conditions in Wales 
and beyond. 

Our workforce, innovation and improvement theme seeks to provide evidence about both 
current and new ways of working to meet complex health care demands.

The maternal, child and family health and wellbeing theme is focused on the 
improvement of communication, support and quality of care for parents and their 
children. 

Our optimising health through activity and lifestyles theme carries applied research that 
seeks to improve the delivery of healthcare for those experiencing a range of acute and 
chronic conditions, illnesses and injuries.

The College of Biomedical & Life Sciences

The School belongs to the College 
of Biomedical and Life Sciences 
which brings together eight 
schools with immense strength in 
research and teaching.  

The College’s research ambition aims to 
grow world-leading research, delivering 
disciplinary excellence and interdisciplinary 
distinction, and generating global impact.  
To support the objective of the University’s 
strategy, ‘The Way Forward’, the research 
ambitions are structured into five themes: 
Integrative biosystems, Cancer, Immunology, 
infection and inflammation, Mind, brain and 
neuroscience and Population Health.   The 
Centre for Trials Research at Cardiff University 
is also located within the College and is the 
largest group of academic clinical trials staff in 
Wales.
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Velindre NHS Trust

Velindre NHS Trust holds a special place at the heart of healthcare in Wales. The 
Trust was established in 1994, and comprises the national Welsh Blood Service, the 
acclaimed Velindre Cancer Centre, Trust Corporate Services and organisations hosted on 
behalf of the Welsh Government and NHS Wales (the NHS Informatics Service and NHS 
Wales Shared Services Partnership).

Recognised locally, nationally and internationally and respected for its broad, often 
complex and highly specialised services, the main priority for Velindre NHS Trust is 
to provide patients, donors, hospitals and other service users with the best possible 
treatment and care. We continue to invest in state of the art technology and employ 
some of the most highly-skilled clinical and non-clinical staff in the UK, all working 
together to provide the very best care and services in partnership with Welsh 
Government.

The Velindre Cancer Centre is a specialist cancer treatment centre, located on the 
outskirts of Cardiff City Centre and providing cancer services to over 1.5 million people 
across South East Wales and beyond. The Centre was first established in 1956 and 
currently treats over 5,000 new referrals and around 50,000 new out-patients every 
year and has a well-established Clinical Trials Unit.

As well as specialist Oncology and Palliative Care training, Velindre NHS Trust also 
provides training and clinical placements for nurses, pharmacists, allied health 
professionals, medical physicists and radiography students from Cardiff University and 
the future for the Trust is set to get even more exciting.

Dynamic plans for transforming cancer services in Wales, including the building of a new 
Cancer Centre, with state-of-the-art Research and Education facilities, are set to further 
embed the organisation as a centre of excellence on the international stage. 

We are immensely proud of our dedicated staff, who constantly strive for excellence, 
and passionately work hard to improve on every aspect of what we do by researching, 
learning, understanding, changing and delivering the care and services we provide. It is 
this commitment that has brought the Trust a reputation for excellence and status as an 
employer of choice.
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Position Overview 

The Velindre Professor of Nursing is an exciting new position that will focus attention on 
a cancer care research agenda in nursing and allied health care.

The School of Healthcare Sciences and Velindre NHS Trust have embarked on an exciting collaboration to 
build research capacity through a commitment to applied research to transform cancer services in South 
East Wales.
 
The post-holder will contribute to the planning and modeling of future services providing an evidence base 
to inform development plans, and by providing leadership and support for research activities in the School, 
and Trust. 

This role is a senior position in the School of Healthcare Sciences, and the Trust, reporting directly to the 
Head of School and Executive Director of Nursing & Service Improvement respectively.

The post holder will work 50% of the time at both Cardiff University and Velindre NHS Trust, although the 
substantive position will be full-time with Cardiff University for 3 years in the first instance and an honorary 
contract will be awarded from the Trust.
 
Applications are invited from candidates with a clinical background and a strong and dynamic research 
profile in the area of Cancer care or Health Services Research which has direct relevance to the field of Cancer 
Care. We are seeking an outstanding, experienced clinical research scholar and the successful candidate will 
be expected to demonstrate leadership and innovation at Professorial level.
 
The appointed person will be an innovative academic, committed to delivering and promoting the highest 
quality research in clinical nursing practice and allied healthcare.
 
All candidates must have current registration with the Nursing & Midwifery Council and possess a PhD.

This is a full time position of 35 hours per week (1 FTE), fixed term for 3 years.

Salary: A point on the Professorial Scale that will be commensurate with the experience 
and achievements of the successful applicant



7

Job Description

Main Duties and Responsibilities

Research

• To pursue and lead high quality research consistent 
with the objective and strategic direction of Cardiff 
University and the School of Healthcare Sciences, 
and Velindre NHS Trust;

• To work proactively to facilitate partnership working 
between Velindre NHS Trust staff and established 
researchers at Cardiff University; 

• To work throughout the Velindre NHS Trust to 
develop research capacity of nurses and allied 
healthcare professionals enabling gaps in Clinical 
knowledge to be addressed, to support emerging 
researchers, and develop collaborative research;

• To secure external funding for research in 
collaborative projects and to take the lead in 
delivering research outcomes;

• To make full contribution to the ‘Enhancing palliative, 
emotional and supportive care’ research theme;

• To undertake collaborative and independent 
research within Cardiff University and with other 
Universities /Institutions within the area of cancer 
research to advance the research position of the 
School of Healthcare Sciences, and the Trust’s 
overall research performance by publishing in 
internationally recognised journals; developing, 
strengthening an established research reputation; 

• To present research findings at national and 
international conferences; publish in high impact 
journal and support more junior staff to develop 
their publication profile;

• To provide leadership and guidance for members 
of the School of Healthcare Sciences, and Velindre 
NHS Trust, who are at earlier stages of their career;

• To identify and use opportunities for the application 
and dissemination of research knowledge in the 
wider academic and healthcare communities;

• To be involved in college strategic planning and 
contribute to the wider University strategic planning 
process;

• To seek out and exploit synergies where 
appropriate, across the School’s four research 
themes so as to enhance the School of Healthcare 
Sciences’ research performance.

Teaching
• To independently contribute to and enhance 

module and curriculum development, research-led 
teaching on current and future undergraduate and 
postgraduate schemes where relevant;

• To undertake the supervision of Undergraduate and 
Master’s students, the co-supervision of PGR doctoral 
students;

• To participate in the full range of educational and 
pedagogical duties within the School including 
pastoral care for students, setting and marking 

of examinations, and assessment, contributing 
in peer-review and influencing the Learning and 
Teaching strategy;

• To carry out other forms of scholarship including 
work associated with examinations (setting and 
marking paper and providing constructive feedback 
to students), administration, participation in 
committee work, and the pastoral care of students of 
Cardiff University, where appropriate; 

• To contribute to evidence-based education and 
practice, as appropriate;

• To provide challenge to current practice and support 
the development of advances in practice.

Leadership

• To provide academic leadership and input into key 
strategic developments of the School, and Velindre 
NHS Trust, as appropriate; 

• To take a proactive approach to working within 
the agreed workload model to meet the different 
dimensions of the role;

• To participate fully in the School of Healthcare 
Sciences committees, and managements meetings 
and contribute to meetings at Velindre NHS Trust, 
as required; contributing to the management of 
quality, audit and other external assessments/
inspections;

• As a member of staff with managerial/supervisory 
responsibilities you will also be responsible for 
ensuring that University policy and procedures 
and legal duties are applied within your areas and 
that appropriate risk assessments are undertaken, 
necessary actions are implemented and staff within 
your area are fully conversant and trained in respect 
of their Health and Safety obligations.

Other

• To recognise and promote opportunities for external 
engagement;

• To ensure compliance with legal and regulatory 
requirements in respect of equality and diversity, 
data protection, copyright and licensing, security, 
financial and other University policies, procedures 
and codes as appropriate; and;

• To perform other duties occasionally which are not 
included above, but which will be consistent with 
the role;

• To take reasonable care for the health and safety of 
yourself and of other persons who may be affected 
by your acts or omissions at work in accordance 
with the Health and Safety at Work Act 1974, 
EC directives and the University’s Safety, Health 
and Environment Policies and procedures and to 
cooperate with the University on any legal duties 
placed on it as the employer.
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Person Specification 

Essential Criteria 

Qualifications, Skills and Education

1. Postgraduate degree at PhD level in a related 
subject area and current registration with the 
Nursing and Midwifery Council;

2. Relevant clinical experience and recent 
knowledge of clinical nursing

Knowledge Skills / Experience  

3. An established and sustainable international 
portfolio of research expertise in the area of 
Cancer Care or Health Services Research which 
has direct relevance to the field of Supportive 
Cancer Care; with an established and 
sustainable publication record in high quality 
academic journals of international standing at 
3*/4* level;

4. An established record of collaborations with 
industry, charity and governmental partners 
with international academic partners; 

5. Ability to deliver high-quality, research-led 
teaching, with excellent communication and 
presentation skills;

6. Ability to provide academic and research 
leadership, motivating others to achieve 
success, and to take responsibility for 
academic-related administration;

7. Evidence of success in obtaining externally 
funded full economic costed research income;

Pastoral, Communication and Team 
working

8. A strong commitment to external engagement 
activities with communities, practitioners and 
policy-makers, including the translation of 
research knowledge and evidence into practice;

9. Proven ability to successfully supervise and 
support, research and administration staff and 
PhD students;

Teaching

10. A record of excellence in teaching and 
innovation at undergraduate and postgraduate 
level, including a leading role in the supervision 
of research students.

Desirable Criteria

1. Relevant teaching qualification; 
2. Ability to contribute to the School’s external 

engagement activities;
3. Experience of being involved in international 

links/networks;  
4. Experience of working successfully with Public/

Patient Involvement Initiatives;
5. Willingness to mentor and otherwise support 

the research and teaching of more junior 
colleagues within the University and Velindre 
NHS Trust;

6. Flexible and co-operative attitude towards 
colleagues, with a willingness to display 
citizenship and take on additional tasks;

7. Ability and willingness to develop 
interdisciplinary links and team working with 
researchers in different Schools to enhance 
the overall strength of clinical trials across the 
University;

8. Recent knowledge of allied health clinical 
practice.
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Additional information 

As already stated, the role holder will be located 50% of their time within the School 
of Healthcare Sciences, and 50% of the time within the Trust. They will be expected to 
contribute to Trust Board, Committees and Management Groups within the Trust, as 
determined by the Executive Director of Nursing and Service Improvement.

Within the School of Healthcare Sciences, they will contribute to the School’s
Research and Innovation Committee and Research Theme Seminars, as determined by 
the Head of School and Deputy Head of School for Research and Innovation. The role 
holder will be expected to supervise PhD students and is likely to have line management 
responsibilities for junior colleagues.

Workload allocation will be informed by the jointly agreed objectives between the
School of Healthcare Sciences and the Trust and will be calculated according to the 
University’s Workload Model framework. 
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How to Apply 

Informal enquiries about the post may be directed to:

Professor Heather Waterman
Dean and Head of School 
Tel: 02920 687212  
Email: watermanh1@cardiff.ac.uk

Professor Susan Morgan
Executive Director of Nursing & Service Improvement
Velindre NHS Trust 
Tel: 02920 196156 
Email: Susan.Morgan5@wales.nhs.uk 

Formal applications must be made online at www.cardiff.ac.uk/jobs 
The post reference number is 6418BR

Your application must include a supporting document outlining your area of expertise. Please also include 
your relevant, current, professional registration number i.e.: Health & Care Professions Council or the 
Nursing and Midwifery Council. This document should also evidence how all of the essential criteria in 
the job specification (and any desirable criteria) is met. Please save the supporting document as: Name_
Supporting_6418BR.

The closing date for applications is 22nd October 2017.

Please be aware that Cardiff University reserves the right to close this vacancy early should sufficient 
applications be received.


